These notes refer to the Equality Act 2010 (c.15) which received Royal Assent on 8 April 2010

EQUALITY ACT 2010

EXPLANATORY NOTES

COMMENTARY ON SECTIONS

Part 5: Work

Chapter 3: Equality of terms

Section 76: Exclusion of pregnancy and maternity discrimination provisions

Example

A womanwhoisinlinefor promotion tells her employer that sheispregnant. The employer
tells the woman he will not promote her because she is likely to be absent on maternity
leave during a very busy period. Thiswill be direct pregnancy discrimination.
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