These notes refer to the Equality Act 2010 (c.15) which received Royal Assent on 8 April 2010

EQUALITY ACT 2010

EXPLANATORY NOTES

COMMENTARY ON SECTIONS

Part 5: Work

Chapter 1: Employment, etc.

Section 49: Personal offices: appointments, etc.

Examples

» A company board refusesto appoint acandidate asdirector because sheisblack. Thiswould
be direct discrimination.

» A company terminates the appointment of a director because it is discovered that she is
pregnant. Thiswould be direct discrimination.


http://www.legislation.gov.uk/id/ukpga/2010/15/part/5
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http://www.legislation.gov.uk/id/ukpga/2010/15/section/49

