These notes refer to the Equality Act 2010 (c.15) which received Royal Assent on 8 April 2010

EQUALITY ACT 2010

EXPLANATORY NOTES

COMMENTARY ON SECTIONS
Part 16: General and Miscellaneous
Schedule 9: Work: exceptions

Part 2. Exceptionsrelating to age
Retirement: paragraph 8

The national minimum wage: young workers: paragraph 11
Examples

* |tislawful for an employer to pay 16 to 21 year olds alower rate of minimum wage than
that given to adults, when based on the development bands set out in 1999 Regul ations. For
example, based on the 2009/10 rates:

— 16-17 arate of £3.57 per hour
— 18-21 arate of £4.83 per hour
whereas the national minimum wage for those 22 and over is £5.80.

» Rather than pay the amounts stated by the 1999 Regulations, this paragraph also permitsan
employer to base its pay scales on the development bands and so, for example, it may pay
16-17 year olds £4 per hour, 18-21 year olds £5 per hour and those over 22 £6 per hour.
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