
These notes refer to the Equality Act 2010 (c.15) which received Royal Assent on 8 April 2010

EQUALITY ACT 2010

EXPLANATORY NOTES

COMMENTARY ON SECTIONS

Part 16: General and Miscellaneous

Schedule 9: Work: exceptions

Part 2: Exceptions relating to age

Retirement: paragraph 8

Examples

• An employee has reached the age of 65. His employer has followed the correct procedure for
the reason for dismissal to be deemed retirement. He is dismissed by reason of retirement.
This is not direct age discrimination.

• An employer dismisses an employee on her 65th birthday by giving her notice, but does not
follow the correct procedure. This is direct age discrimination.
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