These notes refer to the Equality Act 2010 (c.15) which received Royal Assent on 8 April 2010

EQUALITY ACT 2010

EXPLANATORY NOTES

COMMENTARY ON SECTIONS

Part 16: General and Miscellaneous
Schedule 9: Work: exceptions

Part 1. Occupational requirements

Religious requirementsrelating to sex, marriage etc., sexual orientation:
paragraph 2
Example

* A religious organisation may wish to restrict applicants for the post of head of its
organisation to those people that adhere to that faith. Thisis because to represent the views
of that organisation accurately it is felt that the person in charge of that organisation must
have an in-depth understanding of thereligion’ sdoctrines. Thistype of discrimination could
belawful. However, other poststhat do not requirethiskind of in-depth understanding, such
as administrative posts, should be open to all people regardiess of their religion or belief.
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