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S C H E D U L E S

SCHEDULE 1

CONSEQUENTIAL AMENDMENTS

Trade Union and Labour Relations (Consolidation) Act 1992 (c. 52)
153 The Trade Union and Labour Relations (Consolidation) Act 1992 is amended as

follows.
154 In section 279(1)—

(a) in paragraph (a)—
(i) omit “Strategic Health Authority”,

(ii) after “Primary Care Trust” insert “ under section 126 of the
National Health Service Act 2006 ”, and

(iii) for “38 or 41” substitute “ 71 or 80 of the National Health Service
(Wales) Act 2006 ”, and

(b) in paragraph (b), for the words from “established by”, in the first place,
to the end of the paragraph substitute “ established under section 134 of
the National Health Service Act 2006 or section 92 of the National Health
Service (Wales) Act 2006, or under an LPS scheme established under
Schedule 12 to the National Health Service Act 2006 or Schedule 7 to the
National Health Service (Wales) Act 2006; ”.

155 In section 279(2)—
(a) in paragraph (a), for “section 28C of the National Health Service Act 1977”

substitute “ section 92 or 107 of the National Health Service Act 2006, or
section 50 or 64 of the National Health Service (Wales) Act 2006 ”, and

(b) in paragraph (b), for “section 28K or 28Q of that Act” substitute “ section 84
or 100 of the National Health Service Act 2006 or section 42 or 57 of the
National Health Service (Wales) Act 2006 ”.



2 National Health Service (Consequential Provisions) Act 2006 (c. 43)
Document Generated: 2023-08-14

Changes to legislation: 
There are currently no known outstanding effects for the National Health Service (Consequential
Provisions) Act 2006, Cross Heading: Trade Union and Labour Relations (Consolidation) Act
1992 (c. 52).


