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S C H E D U L E S

SCHEDULE 2 Section 57(2)

REPEALS

Commencement Information
I1 Sch. 2 in force at 1.10.2004 for specified purposes by S.I. 2004/2566, art. 3(c) (with art. 6)
I2 Sch. 2 in force at 31.12.2004 for specified purposes by S.I. 2004/3342, art. 4(c) (with arts. 11, 12)
I3 Sch. 2 in force at 6.4.2005 for specified purposes by S.I. 2005/872, art. 4, Sch. (with arts. 9(2), 19(2))
I4 Sch. 2 in force at 1.10.2005 in so far as not already in force by S.I. 2005/2419, art. 3(c)

Short title and chapter Extent of repeal
Agricultural Wages Act 1948 (c. 47) Section 12(1) and (2).
Trade Union and Labour Relations
(Consolidation) Act 1992 (c. 52)

Section 9(3).
Section 19(4).
Section 34(5)(c).
In section 46(2), the words after
paragraph (d).
In section 62, the word “and” at the end of
subsection (2)(b).
In section 67, subsections (2) and (4),
in subsections (5) and (7) the words
“Employment Appeal Tribunal or” and in
subsection (8) the words after paragraph (b).
Section 126(2).
In section 133, the word “and” at the end of
subsection (2)(b).
In section 146, the word “or” at the end of
subsection (1)(b).
In section 148, subsections (3) to (5).
In section 151(1), the words from “; and
references” to the end.
In section 152, in subsection (1), the word
“or” at the end of each of paragraphs (a) and
(b) and, in subsection (4), the words from “;
and references” to the end.
In section 155, the word “or” at the end of
subsection (2)(b).
In section 176, in subsection (2) the second
sentence, in subsection (4) the words “or
the Employment Appeal Tribunal”, in
subsection (5) the words “or Employment
Appeal Tribunal” and in subsection (6) the
words after paragraph (b).
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In section 226A, subsections (3) to (3B).
In section 234A(3), paragraph (c) and the
word “and” immediately preceding it.
Section 256A(4)(a).
In section 288(1)(b), sub-paragraph (ii) and
the word “or” immediately preceding it.
Section 292(1)(a).
In section 299, the entry relating to “place of
work (in Part V)”.
In Schedule A1, paragraphs 101(4) and (5),
109(2)(a), 113(2)(a), 119(3) and 130(2)(a).

Employment Tribunals Act 1996 (c. 17) Section 30(2)(e).
Section 36(1) to (3).

Employment Rights Act 1996 (c. 18) In section 95(1), the words “and section 96”.
In section 191, the word “and” at the end of
subsection (4)(d).

Employment Relations Act 1999 (c. 26) Section 17.
In section 23(5) the words from “, whether”
to the end.

Employment Act 2002 (c. 22) Section 41.
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