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Pater nity leave and Statutory Paternity Pay

Section 1: Paternity leave
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This section makes provision for the introduction of anew statutory right to two weeks
paternity leave. Regulations will provide for thisto be taken in a single block of either
one week or two weeks at the choice of the father. The intention is to make paternity
leave available to fathers following the birth of a child or the placement of a child for
adoption.

The provisions set out in the section are similar in construction to the provisions in
the Employment Rights Act 1996 (ERA) in relation to parental leave, and this section
inserts them into the ERA.

Regulations will be made making paternity leave available to an employee:

* who has a relationship (to be specified in regulations) with a newborn child,
or a child newly placed for adoption, and has a relationship (to be specified in
regulations) with the mother or adoptive parent. It isintended that paternity leave
will be available to an employee who expects to be parenting the newborn child or
the child placed for adoption;

» who gives appropriate notification;

* who gives his employer a self-certificate to support his entitlement to leave, if
regquested to do so by his employer.

Asitisintended that adoption leave will only be available to one spouse in cases where
a married couple adopts a child, paternity leave will be available to the other spouse.
For practical reasons there will be dlight differences in how paternity leave operates
as between those adopting within the UK and those adopting overseas. Provisions for
overseas adoptions will be made in regulations.

Paternity leave will be available to an employee who has completed a period of
qualifying service. Itisintended that the requirement will be continuous servicewiththe
same employer for at least 26 weeks by the fifteenth week before the child is expected
to be born, or by the week in which an approved match with the child ismade. (A match
occurs when an approved adoption agency matches an adopter with a child.)

An employeewill havetheright to returnto ajob following a period of paternity |eave.
It isintended that regulations will provide for:
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the right to return to the same job following absence of one week’s or two weeks
paternity leave in most cases, and

protection for employees from detriment and unfair dismissal in connection with
paternity leave.



