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S C H E D U L E S

SCHEDULE 1

EXEMPT INFORMATION RELATING TO HEALTH SERVICES

PART 3

INTERPRETATION

19 In this Schedule—
“disposal”, in relation to property, includes the granting of an interest in

or right over it;
“employee” means a person employed under a contract of service;
“labour relations matter” means—

(a) any of the matters specified in paragraphs (a) to (g) of section 178(2)
of the Trade Union and Labour Relations (Consolidation) Act 1992
(c. 52) (matters which may be the subject of a collective agreement), or

(b) any dispute about a matter falling within paragraph (a) above;
and for the purposes of this definition the enactments mentioned in
paragraph (a) above, with the necessary modifications, shall apply in relation
to office-holders under a relevant body as they apply in relation to employees
of a relevant body;

“office-holder”, in relation to a relevant body, means the holder of any
paid office appointments to which are or may be made or confirmed by the
body or by any person who holds any such office or is an employee of the
body.
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