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S C H E D U L E S

SCHEDULE 1

MINOR AND CONSEQUENTIAL AMENDMENTS

Extent Information
E1 For the extent of Sch. 1, see s. 16(1)(3)

The Trade Union and Labour Relations (Consolidation) Act 1992 (c.52)
7 After section 212A of the Trade Union and Labour Relations (Consolidation) Act

1992 (which is inserted by section 7 of this Act) insert—

“212B  Dismissal procedures agreements.
ACAS may, in accordance with any dismissal procedures agreement (within
the meaning of the M1Employment Rights Act 1996), refer any matter to the
arbitration of a person appointed by ACAS for the purpose (not being an
officer or employee of ACAS).”

Marginal Citations
M1 1996 c. 18.

http://www.legislation.gov.uk/id/ukpga/1998/8/section/16/3
http://www.legislation.gov.uk/id/ukpga/1996/18
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