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S C H E D U L E S

SCHEDULE 1

MINOR AND CONSEQUENTIAL AMENDMENTS

Extent Information
E1 For the extent of Sch. 1, see s. 16(1)(3)

The Employment Rights Act 1996 (c.18)
22 In section 122 of that Act (which makes provision for the reduction of the amount

of a basic award of compensation for unfair dismissal), after subsection (3) insert—

“(3A) Where the complainant has been awarded any amount in respect of the
dismissal under a designated dismissal procedures agreement, the tribunal
shall reduce or further reduce the amount of the basic award to such extent
as it considers just and equitable having regard to that award.”

http://www.legislation.gov.uk/id/ukpga/1998/8/section/16/3
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