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Employment Tribunals Act 1996
1996 CHAPTER 17

F1PART I

[F1EMPLOYMENT TRIBUNALS]

Procedure

F110A Confidential information.

(1) Employment tribunal procedure regulations may enable an employment tribunal to sit
in private for the purpose of hearing evidence from any person which in the opinion
of the tribunal is likely to consist of—

(a) information which he could not disclose without contravening a prohibition
imposed by or by virtue of any enactment,

(b) information which has been communicated to him in confidence or which he
has otherwise obtained in consequence of the confidence reposed in him by
another person, or

(c) information the disclosure of which would, for reasons other than its effect on
negotiations with respect to any of the matters mentioned in section 178(2)
of the Trade Union and Labour Relations (Consolidation) Act 1992, cause
substantial injury to any undertaking of his or in which he works.

(2) The reference in subsection (1)(c) to any undertaking of a person or in which he works
shall be construed—

(a) in relation to a person in Crown employment, as a reference to the national
interest,

(b) in relation to a person who is a relevant member of the House of Lords staff,
as a reference to the national interest or (if the case so requires) the interests
of the House of Lords, and

(c) in relation to a person who is a relevant member of the House of Commons
staff, as a reference to the national interest or (if the case so requires) the
interests of the House of Commons.
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Textual Amendments
F1 Ss. 10, 10A, 10B substituted (16.7.2001) for s. 10 by 1999 c. 26, ss. 41, 45, Sch. 8 para. 3; S.I.

2001/1187, art. 3(b), Sch. (as amended by S.I. 2001/1461, art. 2(2))
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Changes and effects yet to be applied to :
– s. 10A omitted by 2022 c. 35 Sch. 5 para. 7

Changes and effects yet to be applied to the whole Act associated Parts and Chapters:
Whole provisions yet to be inserted into this Act (including any effects on those
provisions):
– s. 7A(2F) inserted by 2022 c. 35 Sch. 4 para. 1(2)
– s. 7B(A1) inserted by 2022 c. 35 Sch. 5 para. 4(2)
– s. 9(2ZA) inserted by 2022 c. 35 Sch. 5 para. 5(5)
– s. 9(5) inserted by 2022 c. 35 Sch. 5 para. 5(9)
– s. 10(10) inserted by 2022 c. 35 Sch. 5 para. 6(4)
– s. 29A(11) inserted by 2022 c. 35 Sch. 4 para. 1(3)
– s. 30A inserted by 2022 c. 35 Sch. 5 para. 19
– s. 37QA and cross-heading inserted by 2022 c. 35 s. 34(4)
– s. 37QB inserted by 2022 c. 35 Sch. 5 para. 24
– Sch. A1 para. 21A inserted by 2022 c. 35 Sch. 4 para. 1(4)
– Sch. A1 inserted by 2022 c. 35 Sch. 5 para. 1
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