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S C H E D U L E S

SCHEDULE 1 Section 1(1).

PROVISIONS SUPPLEMENTING SECTION 1

Impairment
1 (1) “Mental impairment” includes an impairment resulting from or consisting of a mental

illness only if the illness is a clinically well-recognised illness.

(2) Regulations may make provision, for the purposes of this Act—
(a) for conditions of a prescribed description to be treated as amounting to

impairments;
(b) for conditions of a prescribed description to be treated as not amounting to

impairments.

(3) Regulations made under sub-paragraph (2) may make provision as to the meaning
of “condition” for the purposes of those regulations.

Long-term effects
2 (1) The effect of an impairment is a long-term effect if—

(a) it has lasted at least 12 months;
(b) the period for which it lasts is likely to be at least 12 months; or
(c) it is likely to last for the rest of the life of the person affected.

(2) Where an impairment ceases to have a substantial adverse effect on a person’s ability
to carry out normal day-to-day activities, it is to be treated as continuing to have that
effect if that effect is likely to recur.

(3) For the purposes of sub-paragraph (2), the likelihood of an effect recurring shall be
disregarded in prescribed circumstances.

(4) Regulations may prescribe circumstances in which, for the purposes of this Act—
(a) an effect which would not otherwise be a long-term effect is to be treated

as such an effect; or
(b) an effect which would otherwise be a long-term effect is to be treated as not

being such an effect.

Severe disfigurement
3 (1) An impairment which consists of a severe disfigurement is to be treated as having a

substantial adverse effect on the ability of the person concerned to carry out normal
day-to-day activities.

(2) Regulations may provide that in prescribed circumstances a severe disfigurement is
not to be treated as having that effect.
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(3) Regulations under sub-paragraph (2) may, in particular, make provision with respect
to deliberately acquired disfigurements.

Normal day-to-day activities
4 (1) An impairment is to be taken to affect the ability of the person concerned to carry

out normal day-to-day activities only if it affects one of the following—
(a) mobility;
(b) manual dexterity;
(c) physical co-ordination;
(d) continence;
(e) ability to lift, carry or otherwise move everyday objects;
(f) speech, hearing or eyesight;
(g) memory or ability to concentrate, learn or understand; or
(h) perception of the risk of physical danger.

(2) Regulations may prescribe—
(a) circumstances in which an impairment which does not have an effect falling

within sub-paragraph (1) is to be taken to affect the ability of the person
concerned to carry out normal day-to-day activities;

(b) circumstances in which an impairment which has an effect falling within sub-
paragraph (1) is to be taken not to affect the ability of the person concerned
to carry out normal day-to-day activities.

Substantial adverse effects
5 Regulations may make provision for the purposes of this Act—

(a) for an effect of a prescribed kind on the ability of a person to carry out
normal day-to-day activities to be treated as a substantial adverse effect;

(b) for an effect of a prescribed kind on the ability of a person to carry out
normal day-to-day activities to be treated as not being a substantial adverse
effect.

Effect of medical treatment
6 (1) An impairment which would be likely to have a substantial adverse effect on the

ability of the person concerned to carry out normal day-to-day activities, but for the
fact that measures are being taken to treat or correct it, is to be treated as having
that effect.

(2) In sub-paragraph (1) “measures” includes, in particular, medical treatment and the
use of a prosthesis or other aid.

(3) Sub-paragraph (1) does not apply—
(a) in relation to the impairment of a person’s sight, to the extent that the

impairment is, in his case, correctable by spectacles or contact lenses or in
such other ways as may be prescribed; or

(b) in relation to such other impairments as may be prescribed, in such
circumstances as may be prescribed.
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Persons deemed to be disabled
7 (1) Sub-paragraph (2) applies to any person whose name is, both on 12th January 1995

and on the date when this paragraph comes into force, in the register of disabled
persons maintained under section 6 of the Disabled Persons (Employment) Act 1944.

(2) That person is to be deemed—
(a) during the initial period, to have a disability, and hence to be a disabled

person; and
(b) afterwards, to have had a disability and hence to have been a disabled person

during that period.

(3) A certificate of registration shall be conclusive evidence, in relation to the person
with respect to whom it was issued, of the matters certified.

(4) Unless the contrary is shown, any document purporting to be a certificate of
registration shall be taken to be such a certificate and to have been validly issued.

(5) Regulations may provide for prescribed descriptions of person to be deemed to have
disabilities, and hence to be disabled persons, for the purposes of this Act.

(6) Regulations may prescribe circumstances in which a person who has been deemed to
be a disabled person by the provisions of sub-paragraph (1) or regulations made under
sub-paragraph (5) is to be treated as no longer being deemed to be such a person.

(7) In this paragraph—
“certificate of registration” means a certificate issued under regulations

made under section 6 of the Act of 1944; and
“initial period” means the period of three years beginning with the date

on which this paragraph comes into force.

Progressive conditions
8 (1) Where—

(a) a person has a progressive condition (such as cancer, multiple sclerosis or
muscular dystrophy or infection by the human immunodeficiency virus),

(b) as a result of that condition, he has an impairment which has (or had) an
effect on his ability to carry out normal day-to-day activities, but

(c) that effect is not (or was not) a substantial adverse effect,
he shall be taken to have an impairment which has such a substantial adverse effect
if the condition is likely to result in his having such an impairment.

(2) Regulations may make provision, for the purposes of this paragraph—
(a) for conditions of a prescribed description to be treated as being progressive;
(b) for conditions of a prescribed description to be treated as not being

progressive.

SCHEDULE 2 Section 2(2).

PAST DISABILITIES

1 The modifications referred to in section 2 are as follows.
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2 References in Parts II and III to a disabled person are to be read as references to a
person who has had a disability.

3 In section 6(1), after “not disabled” insert “and who have not had a disability”.
4 In section 6(6), for “has” substitute “has had”.
5 For paragraph 2(1) to (3) of Schedule 1, substitute—

“(1) The effect of an impairment is a long-term effect if it has lasted for at
least 12 months.

(2) Where an impairment ceases to have a substantial adverse effect on a
person’s ability to carry out normal day-to-day activities, it is to be treated
as continuing to have that effect if that effect recurs.

(3) For the purposes of sub-paragraph (2), the recurrence of an effect shall be
disregarded in prescribed circumstances.”

SCHEDULE 3 Sections 8(8) and 25(6).

ENFORCEMENT AND PROCEDURE

PART I

EMPLOYMENT

Conciliation
1 (1) Where a complaint is presented to an industrial tribunal under section 8 and a copy

of it is sent to a conciliation officer, he shall—
(a) if requested to do so by the complainant and respondent, or
(b) if he considers that he has a reasonable prospect of success,

try to promote a settlement of the complaint without its being determined by an
industrial tribunal.

(2) Where a person is contemplating presenting such a complaint, a conciliation officer
shall, if asked to do so by the potential complainant or potential respondent, try to
promote a settlement.

(3) The conciliation officer shall, where appropriate, have regard to the desirability of
encouraging the use of other procedures available for the settlement of grievances.

(4) Anything communicated to a conciliation officer in a case in which he is acting
under this paragraph shall not be admissible in evidence in any proceedings before
an industrial tribunal except with the consent of the person who communicated it.

Restriction on proceedings for breach of Part II
2 (1) Except as provided by section 8, no civil or criminal proceedings may be brought

against any person in respect of an act merely because the act is unlawful under Part
II.
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(2) Sub-paragraph (1) does not prevent the making of an application for judicial review.

Period within which proceedings must be brought
3 (1) An industrial tribunal shall not consider a complaint under section 8 unless it is

presented before the end of the period of three months beginning when the act
complained of was done.

(2) A tribunal may consider any such complaint which is out of time if, in all the
circumstances of the case, it considers that it is just and equitable to do so.

(3) For the purposes of sub-paragraph (1)—
(a) where an unlawful act of discrimination is attributable to a term in a contract,

that act is to be treated as extending throughout the duration of the contract;
(b) any act extending over a period shall be treated as done at the end of that

period; and
(c) a deliberate omission shall be treated as done when the person in question

decided upon it.

(4) In the absence of evidence establishing the contrary, a person shall be taken for the
purposes of this paragraph to decide upon an omission—

(a) when he does an act inconsistent with doing the omitted act; or
(b) if he has done no such inconsistent act, when the period expires within which

he might reasonably have been expected to do the omitted act if it was to
be done.

Evidence
4 (1) In any proceedings under section 8, a certificate signed by or on behalf of a Minister

of the Crown and certifying—
(a) that any conditions or requirements specified in the certificate were imposed

by a Minister of the Crown and were in operation at a time or throughout a
time so specified, or

(b) that an act specified in the certificate was done for the purpose of
safeguarding national security,

shall be conclusive evidence of the matters certified.

(2) A document purporting to be such a certificate shall be received in evidence and,
unless the contrary is proved, be deemed to be such a certificate.

PART II

DISCRIMINATION IN OTHER AREAS

Restriction on proceedings for breach of Part III
5 (1) Except as provided by section 25 no civil or criminal proceedings may be brought

against any person in respect of an act merely because the act is unlawful under Part
III.

(2) Sub-paragraph (1) does not prevent the making of an application for judicial review.
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Period within which proceedings must be brought
6 (1) A county court or a sheriff court shall not consider a claim under section 25 unless

proceedings in respect of the claim are instituted before the end of the period of six
months beginning when the act complained of was done.

(2) Where, in relation to proceedings or prospective proceedings under section 25, a
person appointed in connection with arrangements under section 28 is approached
before the end of the period of six months mentioned in sub-paragraph (1), the period
allowed by that sub-paragraph shall be extended by two months.

(3) A court may consider any claim under section 25 which is out of time if, in all the
circumstances of the case, it considers that it is just and equitable to do so.

(4) For the purposes of sub-paragraph (1)—
(a) where an unlawful act of discrimination is attributable to a term in a contract,

that act is to be treated as extending throughout the duration of the contract;
(b) any act extending over a period shall be treated as done at the end of that

period; and
(c) a deliberate omission shall be treated as done when the person in question

decided upon it.

(5) In the absence of evidence establishing the contrary, a person shall be taken for the
purposes of this paragraph to decide upon an omission—

(a) when he does an act inconsistent with doing the omitted act; or
(b) if he has done no such inconsistent act, when the period expires within which

he might reasonably have been expected to do the omitted act if it was to
be done.

Compensation for injury to feelings
7 In any proceedings under section 25, the amount of any damages awarded as

compensation for injury to feelings shall not exceed the prescribed amount.

Evidence
8 (1) In any proceedings under section 25, a certificate signed by or on behalf of a Minister

of the Crown and certifying—
(a) that any conditions or requirements specified in the certificate were imposed

by a Minister of the Crown and were in operation at a time or throughout a
time so specified, or

(b) that an act specified in the certificate was done for the purpose of
safeguarding national security,

shall be conclusive evidence of the matters certified.

(2) A document purporting to be such a certificate shall be received in evidence and,
unless the contrary is proved, be deemed to be such a certificate.
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SCHEDULE 4 Sections 16(5) and 27(5).

PREMISES OCCUPIED UNDER LEASES

PART I

OCCUPATION BY EMPLOYER OR TRADE ORGANISATION

Failure to obtain consent to alteration
1 If any question arises as to whether the occupier has failed to comply with the

section 6 or section 15 duty, by failing to make a particular alteration to the premises,
any constraint attributable to the fact that he occupies the premises under a lease
is to be ignored unless he has applied to the lessor in writing for consent to the
making of the alteration.

Joining lessors in proceedings under section 8
2 (1) In any proceedings under section 8, in a case to which section 16 applies, the

complainant or the occupier may ask the tribunal hearing the complaint to direct that
the lessor be joined or sisted as a party to the proceedings.

(2) The request shall be granted if it is made before the hearing of the complaint begins.

(3) The tribunal may refuse the request if it is made after the hearing of the complaint
begins.

(4) The request may not be granted if it is made after the tribunal has determined the
complaint.

(5) Where a lessor has been so joined or sisted as a party to the proceedings, the tribunal
may determine—

(a) whether the lessor has—
(i) refused consent to the alteration, or

(ii) consented subject to one or more conditions, and
(b) if so, whether the refusal or any of the conditions was unreasonable,

(6) If, under sub-paragraph (5), the tribunal determines that the refusal or any of the
conditions was unreasonable it may take one or more of the following steps—

(a) make such declaration as it considers appropriate;
(b) make an order authorising the occupier to make the alteration specified in

the order;
(c) order the lessor to pay compensation to the complainant.

(7) An order under sub-paragraph (6)(b) may require the occupier to comply with
conditions specified in the order.

(8) Any step taken by the tribunal under sub-paragraph (6) may be in substitution for, or
in addition to, any step taken by the tribunal under section 8(2).

(9) If the tribunal orders the lessor to pay compensation it may not make an order under
section 8(2) ordering the occupier to do so.



8 Disability Discrimination Act 1995 (c. 50)
SCHEDULE 4 – Premises Occupied Under Leases

Document Generated: 2023-09-19
Status:  This is the original version (as it was originally enacted).

Regulations
3 Regulations may make provision as to circumstances in which—

(a) a lessor is to be taken, for the purposes of section 16 and this Part of this
Schedule to have—

(i) withheld his consent;
(ii) withheld his consent unreasonably;

(iii) acted reasonably in withholding his consent;
(b) a condition subject to which a lessor has given his consent is to be taken

to be reasonable;
(c) a condition subject to which a lessor has given his consent is to be taken

to be unreasonable.

Sub-leases etc.
4 The Secretary of State may by regulations make provision supplementing, or

modifying, the provision made by section 16 or any provision made by or under
this Part of this Schedule in relation to cases where the occupier occupies premises
under a sub-lease or sub-tenancy.

PART II

OCCUPATION BY PROVIDER OF SERVICES

Failure to obtain consent to alteration
5 If any question arises as to whether the occupier has failed to comply with the

section 21 duty, by failing to make a particular alteration to premises, any constraint
attributable to the fact that he occupies the premises under a lease is to be ignored
unless he has applied to the lessor in writing for consent to the making of the
alteration.

Reference to court
6 (1) If the occupier has applied in writing to the lessor for consent to the alteration and—

(a) that consent has been refused, or
(b) the lessor has made his consent subject to one or more conditions,

the occupier or a disabled person who has an interest in the proposed alteration to
the premises being made, may refer the matter to a county court or, in Scotland, to
the sheriff.

(2) In the following provisions of this Schedule “court” includes “sheriff”.

(3) On such a reference the court shall determine whether the lessor’s refusal was
unreasonable or (as the case may be) whether the condition is, or any of the conditions
are, unreasonable.

(4) If the court determines—
(a) that the lessor’s refusal was unreasonable, or
(b) that the condition is, or any of the conditions are, unreasonable,
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it may make such declaration as it considers appropriate or an order authorising the
occupier to make the alteration specified in the order.

(5) An order under sub-paragraph (4) may require the occupier to comply with
conditions specified in the order.

Joining lessors in proceedings under section 25
7 (1) In any proceedings on a claim under section 25, in a case to which this Part of this

Schedule applies, the plaintiff, the pursuer or the occupier concerned may ask the
court to direct that the lessor be joined or sisted as a party to the proceedings.

(2) The request shall be granted if it is made before the hearing of the claim begins.

(3) The court may refuse the request if it is made after the hearing of the claim begins.

(4) The request may not be granted if it is made after the court has determined the claim.

(5) Where a lessor has been so joined or sisted as a party to the proceedings, the court
may determine—

(a) whether the lessor has—
(i) refused consent to the alteration, or

(ii) consented subject to one or more conditions, and
(b) if so, whether the refusal or any of the conditions was unreasonable.

(6) If, under sub-paragraph (5), the court determines that the refusal or any of the
conditions was unreasonable it may take one or more of the following steps—

(a) make such declaration as it considers appropriate;
(b) make an order authorising the occupier to make the alteration specified in

the order;
(c) order the lessor to pay compensation to the complainant.

(7) An order under sub-paragraph (6)(b) may require the occupier to comply with
conditions specified in the order.

(8) If the court orders the lessor to pay compensation it may not order the occupier to
do so.

Regulations
8 Regulations may make provision as to circumstances in which—

(a) a lessor is to be taken, for the purposes of section 27 and this Part of this
Schedule to have—

(i) withheld his consent;
(ii) withheld his consent unreasonably;

(iii) acted reasonably in withholding his consent;
(b) a condition subject to which a lessor has given his consent is to be taken

to be reasonable;
(c) a condition subject to which a lessor has given his consent is to be taken

to be unreasonable.
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Sub-leases etc.
9 The Secretary of State may by regulations make provision supplementing, or

modifying, the provision made by section 27 or any provision made by or under
this Part of this Schedule in relation to cases where the occupier occupies premises
under a sub-lease or sub-tenancy.

SCHEDULE 5 Section 50(8).

THE NATIONAL DISABILITY COUNCIL

Status
1 (1) The Council shall be a body corporate.

(2) The Council is not the servant or agent of the Crown and does not enjoy any status,
immunity or privilege of the Crown.

Procedure
2 The Council has power to regulate its own procedure (including power to determine

its quorum).

Membership
3 (1) The Council shall consist of at least 10, but not more than 20, members.

(2) In this Schedule “member”, except in sub-paragraph (5)(b), means a member of the
Council.

(3) Each member shall be appointed by the Secretary of State.

(4) The Secretary of State shall appoint one member to be chairman of the Council and
another member to be its deputy chairman.

(5) The members shall be appointed from among persons who, in the opinion of the
Secretary of State—

(a) have knowledge or experience of the needs of disabled persons or the needs
of a particular group, or particular groups, of disabled persons;

(b) have knowledge or experience of the needs of persons who have had a
disability or the needs of a particular group, or particular groups, of such
persons; or

(c) are members of, or otherwise represent, professional bodies or bodies which
represent industry or other business interests.

(6) Before appointing any member, the Secretary of State shall consult such persons as
he considers appropriate.

(7) In exercising his powers of appointment, the Secretary of State shall try to secure that
at all times at least half the membership of the Council consists of disabled persons,
persons who have had a disability or the parents or guardians of disabled persons.
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Term of office of members
4 (1) Each member shall be appointed for a term which does not exceed five years but shall

otherwise hold and vacate his office in accordance with the terms of his appointment.

(2) A person shall not be prevented from being appointed as a member merely because
he has previously been a member.

(3) Any member may at any time resign his office by written notice given to the Secretary
of State.

(4) Regulations may make provision for the Secretary of State to remove a member from
his office in such circumstances as may be prescribed.

Remuneration
5 (1) The Secretary of State may pay such remuneration or expenses to any member as

he considers appropriate.

(2) The approval of the Treasury is required for any payment made under this paragraph.

Staff
6 The Secretary of State shall provide the Council with such staff as he considers

appropriate.

Supplementary regulation-making power
7 The Secretary of State may by regulations make provision—

(a) as to the provision of information to the Council by the Secretary of State;
(b) as to the commissioning by the Secretary of State of research to be

undertaken on behalf of the Council;
(c) as to the circumstances in which and conditions subject to which the

Council may appoint any person as an adviser;
(d) as to the payment by the Secretary of State, with the approval of the

Treasury, of expenses incurred by the Council.

Annual report
8 (1) As soon as is practicable after the end of each financial year, the Council shall report

to the Secretary of State on its activities during the financial year to which the report
relates.

(2) The Secretary of State shall lay a copy of every annual report of the Council before
each House of Parliament and shall arrange for such further publication of the report
as he considers appropriate.
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SCHEDULE 6 Section 70(4).

CONSEQUENTIAL AMENDMENTS

Employment and Training Act 1973 (c. 50)
1 In section 12(1) of the Employment and Training Act 1973 (duty of Secretary of

State to give preference to ex-service men and women in exercising certain powers
in respect of disabled persons)—

(a) for “persons registered as handicapped by disablement” substitute
“disabled persons”; and

(b) for the words after ““disabled person”” substitute “has the same meaning
as in the Disability Discrimination Act 1995.”

Employment Protection (Consolidation) Act 1978 (c. 44)
2 In section 136(1) of the Employment Protection (Consolidation) Act 1978 (appeals

to Employment Appeal Tribunal), at the end insert—
“(ff) the Disability Discrimination Act 1995.”

3 In paragraph 20 of Schedule 13 to that Act (reinstatement or re-engagement of
dismissed employees), in sub-paragraph (3)—

(a) in the definition of “relevant complaint of dismissal”, omit “or” and at the
end insert “or a complaint under section 8 of the Disability Discrimination
Act 1995 arising out of a dismissal”;

(b) in the definition of “relevant conciliation powers”, omit “or” and at the end
insert “or paragraph 1 of Schedule 3 to the Disability Discrimination Act
1995”; and

(c) in the definition of “relevant compromise contract” for “or section”
substitute “section” and at the end insert “or section 9(2) of the Disability
Discrimination Act 1995”.

Companies Act 1985 (c. 6)
4 In paragraph 9 of Schedule 7 to the Companies Act 1985 (disclosure in directors'

report of company policy in relation to disabled persons), in the definition of
“disabled person” in sub-paragraph (4)(b), for “Disabled Persons (Employment)
Act 1944” substitute “Disability Discrimination Act 1995”.

Local Government and Housing Act 1989 (c. 42)
5 In section 7 of the Local Government and Housing Act 1989 (all staff of a local

authority etc. to be appointed on merit), in subsection (2)—
(a) paragraph (a) shall be omitted;
(b) the word “and” at the end of paragraph (d) shall be omitted; and
(c) after paragraph (e) insert—

“; and
(f) sections 5 and 6 of the Disability Discrimination Act

1995 (meaning of discrimination and duty to make
adjustments).”

http://www.legislation.gov.uk/id/ukpga/1973/50
http://www.legislation.gov.uk/id/ukpga/1978/44
http://www.legislation.gov.uk/id/ukpga/1985/6
http://www.legislation.gov.uk/id/ukpga/1989/42
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Enterprise and New Towns (Scotland) Act 1990 (c. 35)
6 In section 16 of the Enterprise and New Towns (Scotland) Act 1990 (duty of certain

Scottish bodies to give preference to ex-service men and women in exercising
powers to select disabled persons for training), in subsection (2), for “said Act of
1944” substitute “Disability Discrimination Act 1995”.

SCHEDULE 7 Section 70(5).

REPEALS

Chapter Short title Extent of repeal

Section 1.
Sections 6 to 14.
Section 19.
Section 21.

7 & 8 Geo. 6 c. 10. The Disabled Persons
(Employment) Act 1944.

Section 22(4).
6 & 7 Eliz. 2 c. 33. The Disabled Persons

(Employment) Act 1958.
Section 2.

1970 c. 44. The Chronically Sick and
Disabled Persons Act 1970.

Section 16.

1978 c. 44. The Employment Protection
(Consolidation) Act 1978.

In Schedule 13, in paragraph
20(3), the word “or” in the
definitions of “relevant
complaint of dismissal”
and “relevant conciliation
powers”.

1989 c. 42. The Local Government and
Housing Act 1989.

In section 7(2), paragraph (a)
and the word “and” at the end
of paragraph (d).

1993 c. 62. The Education Act 1993. In section 161(5), the words
from “and in this subsection”
to the end.

SCHEDULE 8 Section 70(6).

MODIFICATIONS OF THIS ACT IN ITS APPLICATION TO NORTHERN IRELAND

1 In its application to Northern Ireland this Act shall have effect subject to the
following modifications.

2 (1) In section 3(1) for “Secretary of State” substitute “Department”.

(2) In section 3 for subsections (4) to (12) substitute—

http://www.legislation.gov.uk/id/ukpga/1990/35
http://www.legislation.gov.uk/id/ukpga/1944/10
http://www.legislation.gov.uk/id/ukpga/1958/33
http://www.legislation.gov.uk/id/ukpga/1970/44
http://www.legislation.gov.uk/id/ukpga/1978/44
http://www.legislation.gov.uk/id/ukpga/1989/42
http://www.legislation.gov.uk/id/ukpga/1993/62
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“(4) In preparing a draft of any guidance, the Department shall consult such
persons as it considers appropriate.

(5) Where the Department proposes to issue any guidance, the Department
shall publish a draft of it, consider any representations that are made to
the Department about the draft and, if the Department thinks it appropriate,
modify its proposals in the light of any of those representations.

(6) If the Department decides to proceed with any proposed guidance, the
Department shall lay a draft of it before the Assembly.

(7) If, within the statutory period, the Assembly resolves not to approve the
draft, the Department shall take no further steps in relation to the proposed
guidance.

(8) If no such resolution is made within the statutory period, the Department
shall issue the guidance in the form of its draft.

(9) The guidance shall come into force on such date as the Department may by
order appoint.

(10) Subsection (7) does not prevent a new draft of the proposed guidance being
laid before the Assembly.

(11) The Department may—
(a) from time to time revise the whole or any part of any guidance and

re-issue it ;
(b) by order revoke any guidance.

(12) In this section—
“the Department” means the Department of Economic

Development;
“guidance” means guidance issued by the Department under this

section and includes guidance which has been revised and re-issued;
“statutory period” has the meaning assigned to it by section 41(2)

of the Interpretation Act (Northern Ireland) 1954.”
3 In section 4(6) for “Great Britain” substitute “Northern Ireland”.
4 (1) In section 7(2) for “Secretary of State” substitute “Department of Economic

Development”.

(2) In section 7(4) to (10) for “Secretary of State” wherever it occurs substitute
“Department of Economic Development”, for “he” and “him” wherever they occur
substitute “it” and for “his” wherever it occurs substitute “its”.

(3) In section 7(9) for “Parliament” substitute “the Assembly”.
5 (1) In section 8(3) omit “or (in Scotland) in reparation”.

(2) In section 8(7) for “paragraph 6A of Schedule 9 to the Employment Protection
(Consolidation) Act 1978” substitute “Article 61(3) of the Industrial Relations
(Northern Ireland) Order 1976”.

6 (1) In section 9(2)(a) for “a conciliation officer” substitute “the Agency”.
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(2) In section 9(4) in the definition of “qualified lawyer” for the words from “means” to
the end substitute “means a barrister (whether in practice as such or employed to give
legal advice) or a solicitor of the Supreme Court who holds a practising certificate.”.

7 (1) In section 10(1)(b) omit “or recognised body”.

(2) In section 10(2)(b) for “Secretary of State” substitute “Department of Economic
Development”.

(3) In section 10(3) in the definition of “charity” for “1993” substitute “(Northern
Ireland) 1964”, omit the definition of “recognised body” and in the definition of
“supported employment” for “Act 1944” substitute “Act (Northern Ireland) 1945”.

(4) In section 10(4) for “England and Wales”where it twice occurs substitute “Northern
Ireland”.

(5) Omit section 10(5).
8 — In section 12(5) for “Great Britain” where it twice occurs substitute “Northern

Ireland”.
9 (1) In section 19(3)(g) for “section 2 of the Employment and Training Act 1973”

substitute “sections 1 and 2 of the Employment and Training Act (Northern Ireland)
1950”.

(2) In section 19(5) for paragraph (a) substitute—
“(a) education which is funded, or secured, by a relevant body or

provided at—
(i) an establishment which is funded by such a body or by the

Department of Education for Northern Ireland; or
(ii) any other establishment which is a school within the

meaning of the Education and Libraries (Northern Ireland)
Order 1986;”.

(3) For section 19(6) substitute—

“(6) In subsection (5) “relevant body” means—
(a) an education and library board;
(b) a voluntary organisation; or
(c) a body of a prescribed kind.”.

10 In section 20(7) for paragraphs (b) and (c) substitute “; or
(b) functions conferred by or under Part VIII of the Mental Health

(Northern Ireland) Order 1986 are exercisable in relation to a
disabled person’s property or affairs.”.

11 In section 22(4) and (6) omit “or (in Scotland) the subject of”.
12 (1) In section 25(1) omit “or (in Scotland) in reparation”.

(2) In section 25(3) for “England and Wales” substitute “Northern Ireland”.

(3) Omit section 25(4).

(4) In section 25(5) omit the words from “or” to the end.
13 In section 26(3) omit “or a sheriff court”.
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14 (1) In section 28 for “Secretary of State” wherever it occurs substitute “Department of
Health and Social Services”.

(2) In section 28(3) and (4) for “he” substitute “it”.

(3) In section 28(5) for “Treasury” substitute “Department of Finance and Personnel in
Northern Ireland”.

15 Omit sections 29, 30 and 31.
16 (1) In section 32(1) for “Secretary of State” substitute “Department of the Environment”.

(2) In section 32(5) for the definition of “taxi” substitute—

““taxi” means a vehicle which—
(a) is licensed under Article 61 of the Road Traffic (Northern Ireland)

Order 1981 to stand or ply for hire; and
(b) seats not more than 8 passengers in addition to the driver”.

17 In section 33, for “Secretary of State”, wherever it occurs, substitute “Department
of the Environment”.

18 For section 34 substitute—

“34 New licences conditional on compliance with accessibility taxi regulations
(1) The Department of the Environment shall not grant a public service vehicle

licence under Article 61 of the Road Traffic (Northern Ireland) Order 1981
for a taxi unless the vehicle conforms with those provisions of the taxi
accessibility regulations with which it will be required to conform if licensed.

(2) Subsection (1) does not apply if such a licence was in force with respect to
the vehicle at any time during the period of 28 days immediately before the
day on which the licence is granted.

(3) The Department of the Environment may by order provide for subsection (2)
to cease to have effect on such date as may be specified in the order.”.

19 Omit section 35.
20 In section 36(7) for “licensing authority” substitute “Department of the

Environment”.
21 (1) In section 37(5) and (6) for “licensing authority” substitute “Department of the

Environment”.

(2) In section 37(9) for “Secretary of State” substitute “Department of the Environment”.
22 (1) In section 38(1) for “a licensing authority” substitute “the Department of the

Environment”.

(2) In section 38(2) for “licensing authority concerned” substitute “Department of the
Environment”.

(3) In section 38(3) for the words from “the magistrates' court” to the end substitute
“a court of summary jurisdiction acting for the petty sessions district in which the
aggrieved person resides”.

23 Omit section 39.
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24 (1) In section 40 for “Secretary of State” wherever it occurs substitute “Department of
the Environment”.

(2) In section 40(5) for the definition of “public service vehicle” substitute—

““public service vehicle” means a vehicle which—
(a) seats more than 8 passengers in addition to the driver; and
(b) is a public service vehicle for the purposes of the Road Traffic

(Northern Ireland) Order 1981;”.

(3) In section 40(7) for the words from “the Disabled” to the end substitute “such
representative organisations as it thinks fit”.

25 (1) In section 41(2) for “Secretary of State” substitute “Department of the Environment”.

(2) In section 41 for subsections (3) and (4) substitute—

“(3) Any person who uses a regulated public service vehicle in contravention of
this section is guilty of an offence and liable on summary conviction to a
fine not exceeding level 4 on the standard scale.”.

26 (1) In section 42 for “Secretary of State” wherever it occurs substitute “Department of
the Environment”.

(2) In section 42(1) for “he” substitute “it”.

(3) In section 42(6) for “his” substitute “its”.
27 In section 43 for “Secretary of State” wherever it occurs substitute “Department of

the Environment”.
28 (1) In section 44 for “Secretary of State” wherever it occurs substitute “Department of

the Environment”.

(2) In section 44(2) for “him” substitute “it”.

(3) In section 44(6) for “he” substitute “it” and for “his” substitute “its”.
29 (1) In section 45 for “Secretary of State” wherever it occurs substitute “Department of

the Environment”.

(2) In section 45(2) for “him” substitute “it” and at the end add “of Northern Ireland”.

(3) In section 45(4) for “he” substitute “it”.
30 (1) In section 46 for “Secretary of State” wherever it occurs substitute “Department of

the Environment”.

(2) In section 46(6) in the definition of “rail vehicle” for the words “on any railway,
tramway or prescribed system” substitute “by rail”.

(3) Omit section 46(7).

(4) In section 46(11) for the words from “the Disabled” to the end substitute “such
representative organisations as it thinks fit”.

31 (1) In section 47 for “Secretary of State” wherever it occurs substitute “Department of
the Environment”.
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(2) In section 47(3) for the words “the Disabled Persons Transport Advisory Committee
and such other persons as he” substitute “such persons as it” and for “he” substitute
“it”.

32 Omit section 48(3).
33 (1) In the heading to Part VI of this Act and in section 50(1) for “National Disability

Council” substitute “Northern Ireland Disability Council”.

(2) In section 50(2) for “the Secretary of State” in the first place where it occurs substitute
“a Northern Ireland department” and in the other place where it occurs substitute
“that department”.

(3) In section 50(3) for “Secretary of State” substitute “Department of Health and Social
Services”.

(4) In section 50(7) for “the Secretary of State” substitute “a Northern Ireland
department” and after “Crown” insert “or a Northern Ireland department”.

(5) In section 50(9)(a) for sub-paragraphs (i) to (iv) substitute—
“(i) the Disabled Persons (Employment) Act (Northern Ireland)

1945;
(ii) the Contracts of Employment and Redundancy Payments

Act (Northern Ireland) 1965;
(iii) the Employment and Training Act (Northern Ireland) 1950;
(iv) the Industrial Relations (Northern Ireland) Orders 1976;

or”.

(6) In section 50(10) for the words from “time when” to the end substitute “time when—
(a) there are no committees in existence under section 17 of the

Disabled Persons (Employment) Act (Northern Ireland) 1945; and
(b) there is no person appointed to act generally under section 60(1) of

this Act.”.
34 (1) In section 51(1) for “the Secretary of State” substitute “any Northern Ireland

department” and for “the Secretary of State's” substitute “that department's”.

(2) In section 51(2) for “The Secretary of State” substitute “A Northern Ireland
department”.

(3) In section 51(4) for “a county court or a sheriff court” substitute “or a county court”.

(4) In section 51(6) for “the Secretary of State” substitute “a Northern Ireland
department”.

35 For section 52 substitute—

“52 Further provisions about codes issued under section 51.
(1) In this section—

“proposal” means a proposal made by the Council to a Northern
Ireland department under section 51;

“responsible department”—
(a) in relation to a proposal, means the Northern Ireland

department to which the proposal is made,
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(b) in relation to a code, means the Northern Ireland department
by which the code is issued; and

“statutory period” has the meaning assigned to it by section 41(2)
of the Interpretation Act (Northern Ireland) 1954.

(2) In preparing any proposal, the Council shall consult—
(a) such persons (if any) as the responsible department has specified in

making its request to the Council; and
(b) such other persons (if any) as the Council considers appropriate.

(3) Before making any proposal the Council shall publish a draft, consider any
representations made to it about the draft and, if it thinks it appropriate,
modify its proposal in the light of any of those representations.

(4) Where the Council makes any proposal, the responsible department may—
(a) approve it;
(b) approve it subject to such modifications as that department thinks

appropriate; or
(c) refuse to approve it.

(5) Where the responsible department approves any proposal (with or without
modifications) that department shall prepare a draft of the proposed code
and lay it before the Assembly.

(6) If, within the statutory period, the Assembly resolves not to approve the
draft, the responsible department shall take no further steps in relation to the
proposed code.

(7) If no such resolution is made within the statutory period, the responsible
department shall issue the code in the form of its draft.

(8) The code shall come into force on such date as the responsible department
may appoint by order.

(9) Subsection (6) does not prevent a new draft of the proposed code from being
laid before the Assembly.

(10) If the responsible department refuses to approve a proposal, that department
shall give the Council a written statement of the department’s reasons for
not approving it.

(11) The responsible department may by order revoke a code.”.
36 (1) In section 53 for “Secretary of State” wherever it occurs substitute “Department of

Economic Development”.

(2) In section 53(1) for “he” substitute “it”.

(3) In section 53(5) for “a county court or a sheriff court” substitute “or a county court”.
37 For section 54 substitute—

“54 Further provisions about codes issued under section 53.
(1) In preparing a draft of any code under section 53, the Department shall

consult such organisations representing the interests of employers or of
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disabled persons in, or seeking, employment as the Department considers
appropriate.

(2) Where the Department proposes to issue a code, the Department shall
publish a draft of the code, consider any representations that are made to
the Department about the draft and, if the Department thinks it appropriate,
modify its proposals in the light of any of those representations.

(3) If the Department decides to proceed with the code, the Department shall lay
a draft of it before the Assembly.

(4) If, within the statutory period, the Assembly resolves not to approve the draft,
the Department shall take no further steps in relation to the proposed code.

(5) If no such resolution is made within the statutory period, the Department
shall issue the code in the form of its draft.

(6) The code shall come into force on such date as the Department may appoint
by order.

(7) Subsection (4) does not prevent a new draft of the proposed code from being
laid before the Assembly.

(8) The Department may by order revoke a code.

(9) In this section—
“the Department” means the Department of Economic

Development; and
“statutory period” has the meaning assigned to it by section 41(2)

of the Interpretation Act (Northern Ireland) 1954.”.
38 In section 56(2) and (4) for “Secretary of State” substitute “Department of

Economic Development”.
39 In section 59(1) after “Crown” where it twice occurs insert “or a Northern Ireland

department”.
40 (1) In section 60(1) to (3) for “Secretary of State” wherever it occurs substitute

“Department of Economic Development” and for “he” and “him” wherever they
occur substitute “it”.

(2) In section 60(4) for “Treasury” substitute “Department of Finance and Personnel in
Northern Ireland”.

(3) For section 60(6) substitute—

“(6) The Department of Economic Development may by order repeal section 17
of, and Schedule 2 to, the Disabled Persons (Employment) Act (Northern
Ireland) 1945 (district advisory committees).”.

(4) In section 60(7) omit “paragraph (b) of”, for “1944” substitute “1945” and omit “in
each case”.

(5) In section 60, omit subsection (8).
41 For section 61 substitute—
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“61 Amendments of Disabled Persons (Employment) Act (Northern Ireland)
1945

(1) Section 15 of the Disabled Persons (Employment) Act (Northern Ireland)
1945 (which gives the Department of Economic Development power to
make arrangements for the provision of supported employment) is amended
as set out in subsections (2) to (5).

(2) In subsection (1)—
(a) for “persons registered as handicapped by disablement” substitute

“disabled persons”;
(b) for “their disablement” substitute “their disability”; and
(c) for “are not subject to disablement” substitute “do not have a

disability”.

(3) In subsection (2) for the words from “any of one or more companies” to “so
required and prohibited” substitute “any company, association or body”.

(4) After subsection (2) insert—

“(2A) The only kind of company which the Department itself may form in
exercising its powers under this section is a company which is—

(a) required by its constitution to apply its profits, if any, or other
income in promoting its objects; and

(b) prohibited by its constitution from paying any dividend to its
members.”.

(5) After subsection (5) insert—

“(5A) For the purposes of this section—
(a) a person is a disabled person if he is a disabled person for the

purposes of the Disability Discrimination Act 1995; and
(b) “disability” has the same meaning as in that Act.”.

(6) The provisions of section 16 of the Act of 1945 (preference to be given
under section 15 of that Act to ex-service men and women) shall become
subsection (1) of that section and at the end insert—

“and whose disability is due to that service.

(2) or the purposes of subsection (1) of this section, a disabled person’s
disability shall be treated as due to service of a particular kind only in such
circumstances as may be prescribed.”

(7) The following provisions of the Act of 1945 shall cease to have effect—
(a) section 1 (definition of “disabled person”);
(b) sections 2 to 4 (training for disabled persons);
(c) sections 6 to 8 (the register of disabled persons);
(d) sections 9 to 11 (obligations on employers with substantial staffs to

employ quota of registered persons);
(e) section 12 (the designated employment scheme for persons

registered as handicapped by disablement);
(f) section 13 (interpretation of provisions repealed by this Act);
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(g) section 14 (records to be kept by employer);
(h) section 19 (proceedings in relation to offences);
(j) sections 21 and 22 (supplementary).

(8) Any statutory provision in which “disabled person” is defined by reference
to the Act of 1945 shall be construed as if that expression had the same
meaning as in this Act.”.

42 (1) In section 62(2) for “Secretary of State” substitute “Department of Economic
Development”.

(2) In section 62(7) for “Great Britain” where it twice occurs substitute “Northern
Ireland”.

43 Omit section 63.
44 (1) In section 64(3) for “England and Wales” substitute “Northern Ireland”.

(2) Omit section 64(4).

(3) In section 64(5)(a) omit the words from “, the British” to the end.

(4) In section 64(8)—
(a) omit the definitions of “British Transport Police”, “Royal Parks

Constabulary” and “United Kingdom Atomic Energy Authority
Constabulary”;

(b) in the definition of “the 1947 Act” at the end add “as it applies both in relation
to the Crown in right of Her Majesty’s Government in Northern Ireland and
in relation to the Crown in right of Her Majesty’s Government in the United
Kingdom”;

(c) in the definition of “fire brigade” for the words from “means” to the end
substitute “has the same meaning as in the Fire Services (Northern Ireland)
Order 1984”;

(d) in the definition of “prison officer” for the words from “means” to the end
substitute “means any individual who holds any post, otherwise than as a
medical officer, to which he has been appointed under section 2(2) of the
Prison Act (Northern Ireland) 1953 or who is a prison custody officer within
the meaning of Chapter III of Part VIII of the Criminal Justice and Public
Order Act 1994”;

(e) in the definition of “service for purposes of a Minister of the Crown or
government department” at the end add “or service as the head of a Northern
Ireland department”.

45 Omit section 65.
46 For section 67 substitute—

“67 Regulations and orders etc. 
(1) Any power under this Act to make regulations or orders shall be exercisable

by statutory rule for the purposes of the Statutory Rules (Northern Ireland)
Order 1979.

(2) Any such power may be exercised to make different provision for different
cases, including different provision for different areas or localities.
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(3) Any such power, includes power—
(a) to make such incidental, supplementary, consequential or

transitional provision as appears to the Northern Ireland department
exercising the power to be expedient; and

(b) to provide for a person to exercise a discretion in dealing with any
matter.

(4) No order shall be made under section 50(3) unless a draft of the order has
been laid before and approved by a resolution of the Assembly.

(5) Any other order made under this Act, other than an order under section 3(9),
52(8), 54(6) or 70(3), and any regulations made under this Act shall
be subject to negative resolution within the meaning of section 41(6) of
the Interpretation Act (Northern Ireland) 1954 as if they were statutory
instruments within the meaning of that Act.

(6) Section 41(3) of the Interpretation Act (Northern Ireland) 1954 shall apply in
relation to any instrument or document which by virtue of this Act is required
to be laid before the Assembly as if it were a statutory instrument or statutory
document within the meaning of that Act.

(7) Subsection (1) does not require an order under section 43 which applies only
to a specified vehicle, or to vehicles of a specified person, to be made by
statutory rule.

(8) Nothing in section 40(6) or 46(5) affects the powers conferred by subsections
(2) and (3).”

47 (1) For section 68(1) substitute—

“(1) In this Act—
“accessibility certificate” means a certificate issued under

section 41(1)(a);
“act” includes a deliberate omission;
“the Agency” means the Labour Relations Agency;
“approval certificate” means a certificate issued under

section 42(4);
“the Assembly” means the Northern Ireland Assembly;
“benefits”, in Part II, has the meaning given in section 4(4);
“the Department of Economic Development” means the

Department of Economic Development in Northern Ireland;
“the Department of the Environment” means the Department of

the Environment for Northern Ireland;
“the Department of Health and Social Services” means the

Department of Health and Social Services for Northern Ireland;
“employment” means, subject to any prescribed provision,

employment under a contract of service or of apprenticeship or a
contract personally to do work and related expressions are to be
construed accordingly;

“employment at an establishment in Northern Ireland” is to be
construed in accordance with subsections (2) to (5);
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“enactment” means any statutory provision within the meaning
of section 1(f) of the Interpretation Act (Northern Ireland) 1954;

“government department” means a Northern Ireland department
or a department of the Government of the United Kingdom;

“Minister of the Crown” includes the Treasury;
“Northern Ireland department” includes (except in sections 51

and 52) the head of a Northern Ireland department;
“occupational pension scheme” has the same meaning as in the

Pension Schemes (Northern Ireland) Act 1993;
“premises”, includes land of any description;
“prescribed” means prescribed by regulations;
“profession” includes any vocation or occupation;
“provider of services” has the meaning given in section 19(2)(b);
“public service vehicle” and “regulated public service vehicle”

have the meaning given in section 40;
“PSV accessibility regulations” means regulations made under

section 40(1);
“rail vehicle” and “regulated rail vehicle” have the meaning given

in section 46;
“rail vehicle accessibility regulations” means regulations made

under section 46(1);
“regulations” means—

(a) in Parts I and II of this Act, section 66, the definition
of “employment” above and subsections (3) and (4)
below, regulations made by the Department of Economic
Development;

(b) in Part V of this Act, regulations made by the Department of
the Environment;

(c) in any other provision of this Act, regulations made by the
Department of Health and Social Services.

“section 6 duty” means any duty imposed by or under section 6;
“section 15 duty” means any duty imposed by or under section 15;
“section 21 duty” means any duty imposed by or under section 21;
“taxi” and “regulated taxi” have the meaning given in section 32;
“taxi accessibility regulations” means regulations made under

section 32(1);
“trade” includes any business;
“trade organisation” has the meaning given in section 13;
“vehicle examiner” means an officer of the Department of the

Environment authorised by that Department for the purposes of
sections 41 and 42.”.

(2) In section 68(2) to (4) for “Great Britain” wherever it occurs substitute “Northern
Ireland”.

48 (1) In section 70(3) for “Secretary of State” substitute “Department of Health and Social
Services”.

(2) In section 70(8) for “the Secretary of State” substitute “a Northern Ireland
department” and for “him” substitute “it”.
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49 (1) In Schedule 1 in paragraph 7(1) for “Act 1944” substitute “Act (Northern Ireland)
1945”.

(2) In Schedule 1 in paragraph 7(7) for “1944” substitute “1945”.
50 (1) In Schedule 3 in paragraph 1—

(a) for “a conciliation officer” wherever it occurs substitute “the Agency”;
(b) in sub-paragraphs (1) and (4) for “he” substitute “it”;
(c) in sub-paragraph (3) for “the conciliation officer” substitute “the Agency”.

(2) In Schedule 3 for paragraph 4(1) substitute—

“(1) In any proceedings under section 8—
(a) a certificate signed by or on behalf of a Minister of the Crown or

a Northern Ireland department and certifying that any conditions
or requirements specified in the certificate were imposed by that
Minister or that department (as the case may be) and were in
operation at a time or throughout a time so specified; or

(b) a certificate signed by or on behalf of the Secretary of State and
certifying that an act specified in the certificate was done for the
purpose of safeguarding national security,

shall be conclusive evidence of the matters certified.”.

(3) In Schedule 3 in paragraph 6(1) omit “or a sheriff court”.

(4) In Schedule 3 for paragraph 8(1) substitute—

“(1) In any proceedings under section 25—
(a) a certificate signed by or on behalf of a Minister of the Crown or

a Northern Ireland department and certifying that any conditions
or requirements specified in the certificate were imposed by that
Minister or that department (as the case may be) and were in
operation at a time or throughout a time so specified; or

(b) a certificate signed by or on behalf of the Secretary of State and
certifying that an act specified in the certificate was done for the
purpose of safeguarding national security,

shall be conclusive evidence of the matters certified.”.
51 (1) In Schedule 4 in paragraphs 2(1) and (5) and 7(1) and (5) omit “or sisted”.

(2) In Schedule 4 in paragraph 4 for “Secretary of State” substitute “Department of
Economic Development”.

(3) In Schedule 4 in paragraph 6(1) omit “or, in Scotland, to the sheriff”.

(4) In Schedule 4 omit paragraph 6(2).

(5) In Schedule 4 in paragraph 9 for “Secretary of State” substitute “Department of
Health and Social Services”.

52 (1) In Schedule 5 in the heading for “National” substitute “Northern Ireland”.

(2) In Schedule 5 for “Secretary of State” wherever it occurs substitute “Department of
Health and Social Services”.

(3) In Schedule 5 in paragraphs 3(6), 5(1), 6 and 8(2) for “he” substitute “it” and in
paragraph 3(7) for “his” substitute “its”.
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(4) In Schedule 5 in paragraphs 5(2) and 7(d) for “Treasury” substitute “Department of
Finance and Personnel in Northern Ireland”.

(5) In Schedule 5 in paragraph 8(2) for “each House of Parliament” substitute “the
Assembly”.

53 For Schedules 6 and 7 substitute—

“SCHEDULE 6

CONSEQUENTIAL AMENDMENTS

The Industrial Relations (Northern Ireland) Order 1976 (NI 16)
1 In Article 68(6) of the Industrial Relations (Northern Ireland) Order

1976 (reinstatement or re-engagement of dismissed employees)—
(a) in the definition of “relevant complaint of dismissal”, omit “or”

and at the end insert “or a complaint under section 8 of the
Disability Discrimination Act 1995 arising out of a dismissal”;

(b) in the definition of “relevant conciliation powers”, omit “or” and
at the end insert “or paragraph 1 of Schedule 3 to the Disability
Discrimination Act 1995”;

(c) in the definition of “relevant compromise contract” for “or
Article” substitute “Article” and at the end insert “or section 9(2)
of the Disability Discrimination Act 1995”.

The Companies (Northern Ireland) Order 1986 (NI 6)
3 In paragraph 9 of Schedule 7 to the Companies (Northern Ireland)

Order 1986 (disclosure in directors' report of company policy in relation
to disabled persons) in the definition of “disabled person” in sub-
paragraph (4)(b) for “Disabled Persons (Employment) Act (Northern
Ireland) 1945” substitute “Disability Discrimination Act 1995”.

SCHEDULE 7

REPEALS

Chapter Short title Extent of repeal

Sections 1 to 4.
Sections 6 to 14.

1945 c. 6 (N.I.) The Disabled Persons
(Employment) Act
(Northern Ireland) 1945.

In section 16 the words
“vocational training and
industrial rehabilitation
courses and”, the
words “courses and”
and the words from

http://www.legislation.gov.uk/id/nisi/1976/1043
http://www.legislation.gov.uk/id/nisi/1986/1032
http://www.legislation.gov.uk/id/apni/1945/6
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Chapter Short title Extent of repeal
“and in selecting” to
“engagement”.
Section 19.
Section 21.
Section 22.

1960 c. 4 (N.I.) The Disabled Persons
(Employment) Act
(Northern Ireland) 1960.

The whole Act.

1976 NI16 The Industrial Relations
(Northern Ireland) Order
1976.

In Article 68(6) the word
“or” in the definitions of
“relevant complaint of
dismissal” and “relevant
conciliation powers”.”.

http://www.legislation.gov.uk/id/apni/1960/4
http://www.legislation.gov.uk/id/nisi/1976/1043

