
Trade Union Reform and Employment Rights Act 1993 (c. 19)
SCHEDULE 8 – Consequential amendments
Document Generated: 2023-05-25

1

Changes to legislation: There are currently no known outstanding effects for the Trade Union
Reform and Employment Rights Act 1993, Paragraph 76. (See end of Document for details)

S C H E D U L E S

SCHEDULE 8

CONSEQUENTIAL AMENDMENTS

The Trade Union and Labour Relations (Consolidation) Act 1992 (c. 52)
76 In section 237 of the 1992 Act (no right to complain of unfair dismissal in case

of employee taking part in unofficial industrial action), after subsection (1) there
shall be inserted—

“(1A) Subsection (1) does not apply to the dismissal of the employee if it is shown
that the reason (or, if more than one, the principal reason) for the dismissal
or, in a redundancy case, for selecting the employee for dismissal was one
of those specified in section 57A or 60 of the M1Employment Protection
(Consolidation) Act 1978 (dismissal in health and safety cases and maternity
cases).

In this subsection “redundancy case” has the meaning given in section 59
of that Act.”.
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