
Status: Point in time view as at 01/02/1991. This version of this provision has been superseded.
Changes to legislation: There are currently no known outstanding effects for the
Employment Act 1982 (repealed), Section 4. (See end of Document for details)

Employment Act 1982 (repealed)
1982 CHAPTER 46

Unfair dismissal

4 Basic award.

(1) In section 73 of the 1978 Act (calculation of basic award) after subsection (4) there
shall be inserted—

“(4A) Where the dismissal is to be regarded as unfair by virtue of section 58 or
59(a), the amount of the basic award (before any reduction under the following
provisions of this section) shall not be less than £2,000.

(4B) The Secretary of State may by order increase or further increase the minimum
award provided for by sub- section (4A), but no order shall be made under
this subsection unless a draft of the order has been laid before Parliament and
approved by a resolution of each House of Parliament.”.

(2) The following provisions of section 73, namely—
(a) subsection (7) (reduction of award where complainant contributed to his own

dismissal, except in cases of redundancy), and
(b) in subsection (7B) (reduction of award where justified by complainant’s

conduct, other than conduct taken into account under subsection (7)) the
words from “other” to “subsection (7)”,

shall cease to have effect ; and after subsection (7B) there shall be added—

“(7C) Subsection (7B) shall not apply where the reason or principal reason for the
dismissal was that the employee was redundant unless the dismissal is to be
regarded as unfair by virtue of section 59(a), and in that event shall apply only
to so much of the basic award as is payable because of subsection (4A).”.

Modifications etc. (not altering text)
C1 The text of s. 4 is in the form in which it was originally enacted: it was not reproduced in Statutes in

Force and does not reflect any amendments or repeals which may have been made prior to 1.2.1991.
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