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Employment Act 1982 (repealed)
1982 CHAPTER 46

Supplemental

21 Interpretation, minor and consequential amendments and repeals.

(1) In this Act—
“the1974 Act” means the Trade Union and Labour Relations Act 1974;
“the1975 Act” means the Employment Protection Act 1975;
“the1976 Act” means the Trade Union and Labour Relations (Amendment)

Act 1976;
“the1978 Act” means the Employment Protection (Consolidation) Act

1978;
“the1980 Act” means the Employment Act 1980;
“employers’ association”, “official” (in relation to a trade union), “special

register body”, “tort” (as respects Scotland), “trade union” and “worker” have
the same meanings as in the 1974 Act.

(2) Schedule 3 to this Act (which makes minor and consequential amendments) shall have
effect.

(3) The enactments mentioned in Schedule 4 to this Act are hereby repealed to the extent
set out in the third column.

Modifications etc. (not altering text)
C1 The text of ss. 10(3)(4), 11, 18(1)–(6), 19 and 21(3) is in the form in which it was originally enacted:

it was not reproduced in Statutes in Force and does not reflect any amendments or repeals which may
have been made prior to 1.2.1991.
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