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SCHEDULES

FISCHEDULE 16

Textual Amendments
F1  Sch. 16 repealed (22.8.1996) by 1996 c. 18, ss. 242, 243, Sch. 3 Pt. I (with ss. 191-195, 202) (and Sch.
16 paras. 3, 6, 13, 16, 20(2), 25(3) and 28 expressed to be repealed (22.8.1996) by 1996 c. 17, ss. 45,
46, Sch. 3 Pt. I (with s. 38)) and subject to amendments (1.8.1998) by 1998 c. 8, s. 1(2) (with s. 16(2));
S.I. 1998/1658, art. 2, Sch. 1
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