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1960. No. 37 

WAGES COUNCILS 

Wages Regulation (Boot and Shoe Repairing) 

No . .37" 

[NC] 

ORDER, DATED 15TH MARCH, 1960, MADE BY THE MINISTRY OF LABOUR 
AND NATIONAL INSURANCE UNDER SECTION 10 OF THE WAGES .CbUNCH.,S 
ACT (NORTHERN IRELAND), 1945(a), TO GIVE EFFECT TO WAGES REGULATION 
PROPOSALS RECEIVED FROM THE BOOT AND SHOE REPAIRING WAGES 
COUNCII" (NORTHERN IRELAND). . 

Citation 
1. This Order may be cited as the Boot and Shoe Repairing Wa~es 

Regulation (Holidays) Order (Northern Ireland), 1960. 

Commencement " 
2. The 'wages regulation proposals set out in the Schedule shall come 

into operation on the specified date and on the day immediately preceding 
that date the Boot and Shoe Repairing Wages Council (Northern In~land) 
Wages Regulation (Holidays) Order, 1951(b), shall.cease to have, effect. 

Interpretation " 
3. In this Order the expression "the specified date" means the 1st day of 

April, 1960, provided that where, as respects any worker whb is paid wages 
at intervals not exceeding seven days, that date does not correspond with 
the beginning of the period for which the wages are paid, the expression "the 
specified date" means, as respects that worker, the beginning'" of "the next such 
period following that d!l-te. " 

Sealed with the Official Seal of the Ministry of Labour and National 
Insurance for Northern Ireland this fifteenth aay of March, nineteen 
hundred and sixty. 

(L.S.) R. W. Steele, 
Assistant Secretary. 

(3) U)45. c. 21. (b) S:R. -& O. (N.I.) 1951, No. 17. 
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SCHEDULE 
The following prOVISIons as to holidays and holiday remuneration shall be 

substituted for the provisions as to holidays and holiday remuneration set out in 
the Boot an4 Shoe Repairing Wages Council (Northern Ireland) Wages Regulation 
(Holidays) Order, 1951 (hereinafter referred to as "Order N.I.B.S. (62)"). 

Paragraph 1. 

Holidays and Holiday Remuneration 

PART I 

APPLICATION' 

(1) This Schedule applies to every worker (other than an out-worker) for whom 
statutory minimum remuneration has been fixed. 

(2) An out-worker is a worker who works in his own home or in any other 
place not under the control or management of the employer. 

Paragraph 2. 

PART,II 

CUSTOMARY HOLIDAYS 

(1) An employer shall allow to every worker in his employment to whom this 
Schedule applies a holiday (hereinafter referred to as a "customary 
holiday") in ea9h year on the days specified in the following sub-paragraph 
provided that the worker has been in his employment for a period of not less 
than eight weeks immediately preceding the holiday and has worked for the 
employer during the whole or part of that period and is in his employment 
on the day of the holiday. 

(2) The said customary holidays are:-
(a) ChriStmas Day (or, if Christmas Day fal~s on a Sunday, such other week

day as may be appo~nted by national proclamation, or, if none is so 
appointed, the next following Tuesday), Bo:x:ing Day, Easter Monday and 
Easter Tuesday, and two other days (being days of the week on which 
the worker normally works) in the course of a calendar year to be fixed 
by the employer and notified to the worker not less than three weeks , 
before the holiday; or 

(b) a clay substituted by the employer for anyone of the said days, being 
a day recognised by local custom as a day of holiday in substitution for 
the said day. 

(3) Notwithstanding the preceding provisions of this paragraph, an employer 
may (except where in the case of a' woman or a young person such a req1,lire
ment would be unlawful) require a worker who is otherwise entitled to 
any customary holiday to work thereon and, in.1ieu of any holiday on which 
he so works, the worker shall be entitled to be allowed a day's holiday 
(hereafter referred to as a "holiday in lieu of a customary holiday") on a 
weekday within the period of four weeks next ensuing. 

(4) A worker who is required to work on a customary holiday shall be paid:
(a), for all time worked thereon at the minimum rate then appropriate to 

the worker for work on a customary holiday; and 
(b) in respect of the holiday in lieu of the customary holiday, in accordance 

with paragraph 6. 

Paragraph 3. 

PART III 

ANNUAL HOLIDAYS 

In addition to the customary holidays specified 'in Part II, an employer shall, 
between 1st April and 30th November, 1960, and in each succeeding year 
between 1st April and 30th November (hereinafter referred to as the "holiday 
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At 

season"), allow a holiday (hereinafter .referred to as an "annua~boUday') to 
every worker in his employment to whom this Schedule applies who was 
employed by him.during the 12 months immediately preceding the commence
ment of the holiday season for any of the periods Of employment specified 
below, and tlle duration of the annual holiday shall be Jelated to. his period 
of eniploymentduring that 12 months .as follows:: - . . 

.. 

Duration of annual holiday 

Period of employment 
where the worker's normal working week is:-'-

8ixdays Five days Four qays 
Th~ee days' 

or less 
.. 

least 48 weeks · . · . 12 days 10 days 8 days 6 days 

" 
44 

" · . · .. 11 
" 9 " 

7 
" 

5 
" 

" 
40 

" · . · . TO 
" 

8 
" 6 " 

5 
" 

" 
36 

" · . · . 9 
" 

7 
" 

6 
" 

4 
" 

" 
32 

" · . · . 8 
" 6. " 5 

" 
4 ." 

." 28 
" · . · . '7 

" 
5 

" 
4 

" 
3 

" 
" 

24 
" · . · . 6 

" 
5 

" 
4 

" 
3 

" ". 20 
" · . · . 5 

" 
4 

" 
3 '''. 2 

" 
" 

16 
" · . · . 4 

" 
3 

" 
2 

" 
2 

" 
" 

12. 
" · . · . 3 

" 
2 ". 2 

" 
1 day 

" 
.8 ". ... · . 2 

" 
2 

" 
1 day 1 

" 
" 

4 
" · . · . 1 day . I day 1 " -

Provided that the number of days of annual holiday :which an employer is 
required to allow to a worker in any holiday season shall not exceed in the 
aggregate twice the number of days constituting the worker's normal working 
week. 

Paragraph 4. 
Annual holidays shall be allowed on consecutive working ,days and days of 
holiday -shall be treated as consecutive notwithstanding that a 'Sunday or some 
other holiday intervenes: 
Provided that where the number of dqys of annual hOliday which an employer 
,is. required .to allow to a worker is more than the numb{j]' of days c'onstituting 
the worker's normal working week,. the said animal holiday may be allowed In 
two or three separate periods of such consecutive working days,provided that 
one of the periods is of not less duration than 'the number ot days cOnstituting 
the worker's normal working week and that the remaining days of annual 
holiday are allowed on whole days llpon which the worker is normally employed 
by the employer. . 

Paragraph 5. 
Au'employer shall.give to a worker notice of the corpmeQ,cing date .alid duration 
of his annual holiday. Such notice shall be given at least 28 days before the first 
day of. the annual holiday or, where, under the provisionsbf paragraph 4, an 
annual holiday is allowed in more than one period, befote each separate period 
ahd may be given individually to a worker or by the posting of a notice in the 
pJace where the worker is employed. . 

PART IV 

HOLIDAY REMUNERATION 

A-CuSTOMARY HOLIDAYS 
Paragraph 6. 

(1') For each ·day of customary holiday to which a worker :is'entitled under 
Part II he shall be paid by the empl~yer h6lid;ly rernunej::ation equal to the 



No, 37 Wages Councils 127 

appropriate statutory minimum remuneration to whi,ch he would have been 
entitled as a time worker if the day had not been a holIday and he had worked 
the number of hours ordinarily worked by him on .t~at day of the w~ek 
for the employer on work to which statutory mimmum remuneration 
applies: "'" 
Provided that payment of the said hoh4ay remuneratIOn shall be subject to 
the condition that the worker presents himself for employment at the usual 
starting hour on the working day immediately precedi~g the holi~ay and o? 
the first day on which work "is available to h!m followmg the holIday, or, If 
he fails to do so, failure is due to absence WIth the consent of the employer 
or to the proved illness of or accident to the worker. 

(2) Holiday remuneration in respect of any customary holiday shall be paid 
by the. employer to the. worker on the pay day on which the wages for the 
pay week including the customary holiday are paid. 

(3) Holiday remuneration in respect of. any holiday in lieu of a customary 
holiday shall be paid on the pay day on which the wages for the pay week 
including that holiday in lieu are paid: 
Provided that the said payment shall be made immediately upon the 
termination of the worker's employment in the Gase where he ceases to be 
employed before being allowed a holiday in lieu of a customary holiday to 
which he is entitlyd and in that case the condition regarding presenting 
himself for employment on the first working day following the customary 
holiday set out in sub-paragraph (1) shall not apply. 

B-ANNUAL HOLIDAYS 
,Paragraph 7. 

(1) Subject to the provisions of paragraph 8, a worker qualified to be allowed 
an annual holiday shall be paid by his employer, on the last pay day 
preceding such annual holiday, one day's holiday pay (as defined in para
graph 12) in respect. of each day thereof. 

(2) Where, under the provisions of paragraph 4, an annual holiday is allowed 
in more than one period the holiday remuneration shall be apportioned 
accordingly. 

Paragraph 8. 
Where any accrued holiday remuneration has been paid by the employer to the 
worker in accordance with paragraph 9 (or under the provisions of Order 
N.I.B.S. (62)) in respect of employment during any of the periods referred to in 
that paragraph, the amount of holiday remup.eration payable by the employer 
in respect of arty annual holiday for which the worker has qualified by reason 
of employment dUring any of the said periods shall be reduced by the amount 
of the sliid accrued holiday remuneration unless that remuneration has been 
deducted from a previous payment of holiday remuneration. ' 

ACCRUED HOLIDAY REMUNERATION PAYABLE ON TERMINATION 

Paragraph 9. 
OF EMPLOYMENT 

W~ere a worker ceases to be employed by an employer before being allowed or 
entI~ed ~o be allowed an annual ho1id~y, the employer shall, immediately on the 
termmatIOn of the employ~ent (heremaft~r called "the termination date"), pay 
to the worker accrued holIday remuneratIOn, that is to say:-
(1) ,.in resp~ct of any period of empl~>y-r~ef).t occurring before the 1st day of April 

Immedlate!y,precedm% the termmation date, an amount equal to the holiday 
rem~n.eration to whIch the worker would have been entitled under the 
prOVlSlons of para!'iraph 7 if he had been allowed an annual holiday in 
resI?ect of that period of employment at the' termination date, LESS any 
holIday remuneratIOn already paId for any day or days of annual holiday 
all~wed subsequently to the 1st day of April' aforesaid in respect of that 
perIod of employment and, 
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(2) in respect of any period of employment since the 31st day of March 
immediately preceding the termination date, an amount equal to one day's 
holiday pay (as defined in paragraph 12) multiplied by the number of days 
of annual holiday to which the worker would have been entitleq under the 
provisions ·of paragraph 3 if by virtue of such period of employment he 
could have been allowed an annual.holiday at the termination date, LESS any 
accrued holiday remuneration already paid by the employer to the worker 
in respect of that period. 

PART V 

GENERAL 
Paragraph 10. 

For the purposes of calculating any period of employment qualifying a worker 
to an annual holiday or to any accrued holiday remuneration, the worker shall 
be treated- . . 
(a) as if he were employed for a week in respect of any week in which-

(i) .he has worked for the employer for not less than twenty-four hours and 
oos performed some 'work for which statutory minimum remuneration 
is payable; or 

(ii) he has been absent throughout the week by reason of the proved illness 
of or accident to the worker (provided that the number of weeks which 
may be treated as weeks of employment for such reason shall not 
exceed 4 in the aggregate in the period of 12 months immediately 
preceding the commencement of the holiday season); or 

(iii) he has been suspended throughout the week owing to shortage of work 
(provided that the number of weeks which may be treated as weeks 
of employment for such reason shall not exceed 4 in the aggregate in 
the period of 12 months immediately preceding the commeacement of 
the holiday season); 

or (b) as if he were employed on any day of holiday allowed under the provisions 
of this Schedule and, for the purposes of the provisions of sub-paragraph (a), . 
a worker who is absent on such a holiday shall be treated as having worked 
thereon for the employer for the number of hours ordinarily worked by him 
on that day of the week for the employer on work to which statutory 
minimum remuneration applies. 

Paragraph 11. 
Where any day of holiday allowed to any worker under this Schedule falls upon 
a day of holiday or half-holiday to which the worker may be entitled under any 
enactment other than the Wages Councils Act (Nprthern Ireland), 1945, that 
holiday or half-holiday shall. be treated as part of the holiday allowed under this 
Schedule. 

Paragraph 12. . 
The following expressions have the meanings hereby respectively assigned to 
them, that is to say:-
"Normal Working Week" means the number of days on which it has been 
usual for the worker to work in a week while in the employment of the employer 
during the twelve months immediately preceding the commencement of the 
holiday season, or where, under paragraph 9, accrued holiday remuneration is 
payable on the termination of the employment, during the twelve months 
immediately preceding the termination date : 
Provided that-

(i) part of a day shall count as a day; 
(ii) no account shall be taken of any week in which the worker did not 

perform any work for which statutory minimum remuneration ha~ been 
fixed. 
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"One Day's Holiday Pay" means the appropriate proportion of the worker's 
weekly remuneration, that is to say, . 
where the worker's normal working week is six days 
where the worker's normal wotking week is five days 

. where the worker's normal working week is fout days 
where the worker's normal working week is three days 
Where the worker's normal working week is two days 

one-sixth 
one-fifth 
one-quarter 
one-third 
. one-half 

where the worker's normal working week is one day .. ' the whole, 
and in this definition, "weekly remuneration'.' means the remuneration which 
the worker would be' entitled to receive from the employer at the date of the 
annual holiday or, where accrued holiday remuneration is payable, at the 
termination date, for one week's work-
(a) if working his normal working week and the daily.number of hours normally 

worked by him (exClusive of overtime); and . 
(l?) if paid as a timeworker at the approptiate rate of statutory minimum 

remuneration for work to which statutory minimum remuneration applies 
and at the same rate for any work for the' same employer to which such 
remuneration does not apply. . 

"Statutory Minimum Remuneration" means minimum remuneration. (other 
than holiday .remuneration) fixed by a wages reg1,llation order made by the 
Ministry to give effect to proposals submitted. to it by the Boot and Shoe 
Repairing Wages Council (Northern ireland): 
"Week" means "pay week." 

P~ragraph 13. 
The provisions of this Schedule are Without prejudice to any agreement for 
.payment of .higher rates of holiday 'remuneration or for the allowance of 
holidays in. addition to those herein provided. 

EXPLANATORY NOTE 

(This Note is not part of the Order, but is intended to 
indicate its general purport.) 

This Order, which comes into operation on 1st April, 1960,. sets out the 
holidays which an employer is required to allow to workers and the remunera
tion paya~le for those holidays in substitution ~or the holidays and holiday 
remuneratlOn fixed by the Boot and Shoe Repainng Wages Council (Northern 
!reland) Wages Regulation (Holidays) Order, 1951, (Ord~r N.I.B:S. (62», which 
IS revoked. 

New provisions in the Schedule are printed in italics. 
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