
55.6 WAGES COl,1NCILS 

The Baking Wages Council (Northern Ireland) 
'Wages Itegula,tion (No.2) Order, 1955 

1955. NQ. 195 [NC] 

Whereas the Ministry of Labour and National Insurance (here­
inafter in this .Order referred to as "the Ministry") 'has received 
from the Baking Wages Council (Northern Ireland) the wages 

. regulation proposals set out in the Schedule hereto; 

Now, therefore, the Ministry by virtue of the powers conferred 
on it by Section 10 of the Wages Councils Act (Northern Ireland), 
1945 (a), and of all other powers enabling it in that behalf, hereby 
makes the following Ord~r:-

1. The wages regulation proposals set out in the Schedule 
hereto shall have effect on and from the specified d!:tte and as 
from the date immedia;tely preceding the spec~fied date the 
Baking Wages Council (Northern Ireland) Wages Regulation (No. 
5) Order,. 1954 Cb), shall cease to have effect. 

2. In this Order the expression "the specified date" means tb,e 
21st day of December, 1955, provided that where, as respects any 
worker who is paid wages at intervals not exceeding seven days, 
that date does not correspond with the beginning of the period 
for which the wages are paid, the expression "the specified date" 
means, as respects that worker, the beginning of the next such 
period: foll.owing that date: . . 

3. This Order .may qe cited as· the Baking Wages Council 
(Northern Ireland) Wages Regulation (No.2) Order; 1955. 

(L.S.) 

Sealed. with the Official Seal of the Ministry Qf Labour and 
, National'Insurance for Northern Ireland, tllis ninth 

day of December, ;nineteen hundred and fifty-five in 
the presence of 

A. E. Goodbody, 
Assistant Secretary to the Ministry of Labour 
and National Insurance for Northern Ireland. 

SCHEDULE 

. The fonowing.minim~m remuneration shall be substituted for the statutory 
minimum' remuneration fixed by the Baking Wages 'Council (Northern 
Ireland) Wages RegulatIon (No.5) Order, 1954 (o'rder·N.LBk. (185)? . 

STA'fUTORY MINIMUM RElVIUNERATION FOR.MALE AND FEMALE .WORKERS EMPLOYED 
. IN THE COUNTY OF THE CITY OF LONDONDERRY . 

Parag-raph 1. 
. ISubject to: the provisions of this Schedule the. stat~tory minim~m 

remuneration payable to workers of the classes specIfied III the followmg 
t3ible shall be:-

(a) 1945, Ch. 21. oi) S.R. f,z; O. (N.!.) 1954, No. 185. 
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DAY WORKERS 

Where the working days ·of the normal working week commence after 6 a.m. 
. . land finish before 9 ip.m. ' 

Class of WOl'ker 

'O(}L 1 

(1) MALE WORKERS 

(a) .)1ourneyman !Baker · - " 
(b) Doughinaker 

" · . .. 
(e) Ovensman .. .. .. 
(d) . Confectionery. Mixer . - .. 
(e) Jiobber .. · . .-
(I) Appr,entice Baker-

dur.ing 1st yewI' of. :apprenticeship 
., 2nd " " .. 
H 3!I'd " " .. 
,,4th " " ., 
" 5th' " " 

(g) Bakehouse Labourer .. 
(h) Packer .. _. .. 
(i) All other MaLe Workers 

(excluding workers -Of the 
c~asses specified in pitrragraph 
27)-
under 17 years of age .. 
1'7 ·and uude,r 18 YeaJrS of age 
18· " 19 " .. 
19 " 20 " ... 
2,0. " 21 " .,_ 
201 years of age and over .. 

(2) FE!\iALE WORKERS 
(a) Bakel' .. 
(b ) Lea,rner-

during 1st year of lea,rnership 
" 2nd" " " .. 
" 31'<1" " " .. 
" 4th" " " .. 
" 5th" " " .. 

(c)An other Female Workers 
('excluding -workers of the 
·classes specified in paragraph 
27)-
under 16 years of age . _ 
16 ·and uI.lder 17 yea,rs' of age 
17 " 18"" .. 
18 " 19"" .. 
1·9 " '20"" .. 
12{} " 21"" .. 
21 years of age and ove:r .. 

for a normal working 
week 

(I) in the 
case of 

a worker 
other than 
a Sunday 

worker 

Col. 2 ' 

s_ d. 

145 9 
153 0 
153 0 
153 0 

(2) ill the 
case of a 
Sunday 
worker 

Col. 3 

s. d. 

170 1 
178 6 
178 6 
178 6 

for each 
how' 

'Wo1'ked 
on. a 

rpeekday 
Uf.. excess 

oftlze 
1to1'mal 
working 
day, but 

Itbject to tTte 
provisions 
oj para-
graph 4 

Col. 4 

s. d. 

4 lOt 
5 1 
5 1 
5 1 

lor each for each 
hour hour 

worked worked 
ona on·a 

Sunday customary 
(1) bya holiday. 
worker but 

other than subject to 
, a Sunday the 
worker or provisions 

(2) by a of para-
Sundav graph 3 
worker'in 

excess 
of his 

normal 
working 

day 

Col. 5 Col. 6 

s. d. S., d. 

6 5i- 6 5t 
6 9i- . ·6 9i-
6 9i- 6 9t 
6 9-~- ' 6' 9} 

IOd. per day ill addition to the minimum rate otherwise 
payable under the provisions of sub-paragraph (I) (a), 
(b), (e), or (d). 

48 0 56 0 1 7· 2 H 2 1~-
53 3 62 1 1 9t 2 4t 2 4l 
62 9 73 2 2 1 2 9} 2 9~. 
76 6 89 3 2 6~- 3 5 3 5 
88 3 102 11 2 I1-1f 3 11 3 11 

127 3 148 6 4 3 5 8 5 8 
126 3 147 4 4 2} 5 7i- 5 7J,; 

53 3 - 1 9t - 2 4t 
61 3 - 2 a} - 2 8t 
74 0 86 4 2 S} .. 3 3-!,· ··3 3~--
86 3 100 7 2 10} 3 10 - .. 3 10 

101 9 118 9 3 4} 4 6i- 4 6~-
124 0 144 8 4 lt 5 6 5 6 

104 0 - ::1 S} - 4 7t 

51 3 - 1 8t - 2 3t 
60 9 - 2 at - 2 8t 
70 9 - 2 4~- - 3 U 
81 3 - 2 8i\- 3 7l 
90 3 - 3 a - 4 0 

47 0 - - - 2 1 
53 9 - 1 9-~- - 2 4i\-

.61 3 - 2 O-} - 2 8~-
69 3 - 2 3-} I - 3 1 
74 6 - 2 6 - 3 3-!-
79 3 - 2 n- - 3 6~--87 0 - 2 11 - 3 lOt 

, 
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NIGHT WORKERS 

Where the working days of the normal working week entail at least 3 hours' . 
work between 6 p.m. and 8 a.m. and commence before mid-night. 

jor each for each for each 
hour hour hour 

worked worked worked 
for a norlual working 01ta ana ana 

week :oeekday Sunday customary 
~1t, excess (I) by a holiday, 

oj the worker but 
normal other than subject to 
'I.f)orkiug a Sunday the 

Olass of . Worker day, bt,t . worker or provisions ----_._- subject to tll (2) bya of para· 
provisi01>s Sunday graph 3 

(I) in the (2) in the ojpara· worker in 
case of case of a graph 4 excess 

a worker Sunday of his 
other than worker normal 
a Sunday worlting 

worker day 

C(}l. 1 Col. 7 Col.S CQI.9 Col. 10 col.n 

(1) MALE WORKERS S. d. s. d. s. d. s. d. s. d. 

(a) J1ourney:man Baker . , .. 160 9 187 7 5 4t 7 1t 7 11 
(b) Doughmaker .. .. .. 168 0 196 0 5 7 7 5:1- 7 5,~ 
(c) Ovensman .. ... .. 168 0 196 0 5 7 .7 5:1- 7 5~· 
(d) Confectione.ry Mixer .. .. 168 0 196 0 5 7 7 5:1- 7 5t 
(e) Jobber .. .. . , .. IOd •. per day in addition to the minimum rate otherwise 

payable under the provisions of sub·paragraph (I) (a), 
(I) AJpprentice Baker- (b), (c), or (d). 

during l.st yerol' of a.pprenticeship 55 6 64 9 1 10 2 5·~· 2 5} 

" 
2nd " " 

... 60 9 70 10 2 o~· 2 8:1- 2 8~· 

" 3rd " " 
.. 70 3 81 11 2 4 3 1t 3 1'~' 

" 4.th " .. .. 84 0 98 0 2 9~· 3 9 3 9 

" 
5th " " 

.. 95 9 111 9 3 2t 4 3 4 3 
(g) Bakehouse Labourer .. .. 140 0 163 4 4 8 6 2·} 6 qft 
(h). Packer .. .. .. .. 139 0 162 2' 4 7t 6 2 6 2 

(i) AI! other Male Workers 
(excluding workers of the 
cJoasses specj,fied dn pa!ragraph 
27)-
under 1'7 years of age .. - - - - -
17 and under HI ye:w:s of age - - - - -
18 " 19 " .. 83 9 97 8 2 9} 3 8·} 3 81 
19 " 

'20 ", '.' 96 0 112 0 3 2·} 4 3 4 3 
20 21 .. 111 6 130 1 3 8} 411ft 4 11~· 
21 year~' of age and ~ver .. 136 9 159 7 4 6ft 6 1 6 1 
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EARLY MORNING WORKERS 

Where the workingday.s of the normal Wior·king week commence between 
mid-night .and6 .a.m . 

Class of Worker 

Col. 1 

(i) MALE WORKERS '. 

(a) J1ouit'n~Ytlll;a.h, Baker .. .. 
(b) Dougihmakel' .. .. . . 
(e) Ovensman .. . . .. 
(d) Confeotionery Mixer .. .. 
(e) Jrobber . . .. . . .. 
(/) Alpprentice Ba~er-

du'ring 1st yew!' ofa.pprenticeship 
,,"2nd " " .. 
,,3rd " " .. 
" 4th. " " .. 
,,5th " " .. 

(g) . Bakehouse La,bourer .. . . 
(lL)' Packer . . . . . . . . 
(i) All other Male WOQ'kers 

(excluding workers of the 
cl'asses specified in pa!ragl'aph . 
27)-
under 17 years of age .. 
17 and under 18 YeaJI's of age . 
18 " . 19 " .. 
19 " 20 " .. 
20 " 21." ., 
21 years of age and. over " 

. for each for each for each for each 
hour worked hour worked . llOur worketf. hour worked 

on a 
week-day 
between 
midnight 

and 6 a.m. 

Col. 12 

s. d. 

4 10;(-
5 1-
5 1 
'5 1 

ana 
week-day 
between 

6 a.m. and 
the end of 

the "\vorker's 
normal 

working day 

Col. 13 

s. d. 

3 3 
3 5 
3 5 
3 5 

on. a 
week-day 

in excess of 
the "ormal 

working day, 
but subject to 
the promsio"s 

'of paragraph 4 

Col. 14 

s. d. 

4 tal 
5 1 
5 t 
5 1 

,on a 
Sunday or 

a custoinary 
holiday, but 
subject to 

the 
provisions of 
paragraph 3 

Col. 15 

s. d. 

6 5!-
6 9t 
6 9~-
6 9~· 

10d. per day in addition to the minimum rate ·otherwise 
payable under the provisions of sub-paragraph (1) (a), 
(b), (c), or (d). . . 

1 7 1 1 1 ·7 2' H-
I 9·} 1 2 1 9-1- 2 4} 
2 1 1 4t 2 1- 2 9-l-
2 6t 1 Sn' 2 61 3 5-
2 lIt 1 IH- 2 11~· 3 11 
4 3 2 10· 4 3- 5 S 
4 ~ 2 ~ 4 ~ 5 ~ 

- - - -
- - - -

2 5;(· 1 7'1- 2 S~- 3 3·'\-
2 IO~. 1 11 2 10~· 3 10-
3 4t 2 3 3 4l 4 6~· 
4 It 2 9 4 tn' 5 6 
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ADDITIONAl;. PA-Y1VIENTS FOR. MALE WORKERS 

Pa,ragraph 2. . . 
The gener'al minimum time rates applicable to male workers set out in 
Gols. 2 and 7 -of the table ill paragraph 1 shall be increased by the additional 
amount specified hereafter which shall'not Ibe taken into account for the 
purpose of the .c·alculation of. the statutory minimum remuneration due to 
such wor,kers in respect of time worked in excess of the normal working 
day or of the normal working week-

In the case of journeymen bakers, dough-
m3lkers, ovensmen and confectionery 
mixers 
In' the ·case of jobbers. . ... 
In the case of .apprentice bakers 
In the case 'of" b.akehouse· labour.ers, 
packers and all other male workers of 
19 y·ears of age and over 
IIi the case 'of 'allother male workers 
under 19 years of age ... 

by 5s. 9d. per week of 45 hours 
by Os. llid. for each week-day 
by 2s. 6\1. per week of 45 hours 

by 4s. 9d. per week of 45 hours 

by 2s. 9d. per week of 45 hours 

STATUTORY MINIMUM REMUNERATION FOR WORK ON A CUSTOMARY HOLIDAY 

Paragraph 3. 
The statutory minimum remuneration :specified in Cols. 6, Hand 15 (in so 
f,aras it relates to a customary holiday) of the table in paragraph 1 shall 
be subject to any modifications contained in a Wages 'Regulation Ord·er 
made by the Ministry o-f La-bour and iNational Insurance pursuant to 
proposals by the Baking Wages. Council (Northern Ireland) relating to 
holidays anc). holiday remuneration. 

STATUTORY MINIMUlVI REMUNERATION FOR CERTAIN TIME WORKED (1) ON A DAY 
PRECEDING A CUSTOMARY HOLIDAY AND (2) BY CERTAIN WORKERS 

AFTER MIDNIGHT ON FRIDAY . 
Paragraph 4.. . 

(1) Where a worker is required by his employer to work for more than two 
hours ~n excess of hrs normal wOTking day on a day immediately 
preceding a customary ho11day, he ,shaH be paid, in respect of all time 
so worked in excess of the mvo hours aforesaid, the aprptopriate statutory 
minimum remuneration specified in 001. 5, 10, or 15 of the table' in 
paragraph 1; as the 'case may be. 

(2) (a) Subject to the provisions o.f sub-paragraph (1) a worll:er of 
the class specified in 'Sub-paragraph (1) (a)," (b), (c), (d), (t), 
(g},or (h)· of par-agr.aph 1 whose· normal working week ends 
between midnight on Thursday and midnight on Friday, and 
who is required to work in excess ,of his normal working week 
shall, in respect of each hour so worked after midnight on Friday 
be paid the .appropriate statutory minimum remuner.ation specified 
in Gol. '5, 10, or 15 (as the case may be) of the table in paragraph 1, 
provided that the provisions of this sub-paragr.aph shall not apply' 
to each -of the first two hours so worked whether they occur wholly 
or partly after midnight on Friday. 

(b) A worker of the class speci:(ied in sub-patagraph (1) (a), (b), (c), 
(d), (f), (g), or (h) of paragraph 1 whose normal workin'g week 
ends ,between midnight on Thursday and midnight on Friday and 
who is required to. work an extra turll of duty on Saturday after a 
perIod o-f rest of not less than eight hour.s·' duration shall, in 
respect of each hour so worked on Saturday, be paid the 
appropriate .statutory minimum remuner~tion speCified in Col. 4, 
9, o;r 14 (as the case may be) of the table III paragraph 1. 

EXTRA PAYMENT FOR CERTAIN FEMALE WORKERS 

Para~aph 5. 
Female workers of the class specified in par,agra:ph 1 (2) (c) employed on 
slicing and wrapping machines shall be entitled to 2s. 6d. for a normal 
working week in ~d.gitiQn to the statutory minimum remuneration other­
wise paya:1;>le, 
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FEMALE LATE ENTRANTS 
Par.agraph 6. 

Female wor,kers of the class specified in paragraph 1 (2) (c) who enter to-e 
tr.ade f.or the first time between the ages of 17 and 21 y:ears shall be paid 
not less than the statutory minimum remuneration in respect of one year 
less than their age until they have c.ompleted twelve months' employment; 
thereafter they shall be paid the statutory minimum remuneratlOn appro­
priate to their age, 

DEFINITIONS. 

(1) M!l.LE WORKERS 
Paragraph 7,' . . 

A JOURNEYMAN BAKER is 'a worker who is engaged on the production of bread 
. and/or cake and flour confectionery, including any par~ of the baking 
processes incidental to the product:i:on of the complete article of fo~d, a~d 
the feeding and drawing of ovens, and who has served .an apprentlCeshlp 
of five years in the baking trade, 

Paragraph 8, . 
A bOUGHMAKER is a journeyman baker who is engaged wholly or mainly in 
doughmaking in the making of bread or fancy bread, 

Paragraph 9, 
. An OVENSMAN is a journeyman baker who is in charg·e of one or more 

ovens 'and who is responstble for t.he ovening of g'oods, 

Paragraph 10, 
A CONFECTIONARY MIXER is ,a, journeyman baker who is engaged wholly or 
mainly in the mixing o~ dough or batter for flour conf·ectionery. 

Paragraph 11. 
A 'JOBBER rs- a journeyman baker engaged on a day to day basis and who 
is emproyed as a jobber by an employer for less than six consecutive days 
in any week commencing at midnight on Saturday and enddng -at midnight 
on the following Friday. 

Provided th'at, in any case where a period of continuous emploYment with 
anemployeT of six or more consecutive working days' duration is avail­
able and offered by the employer to the worker, such worker shlall not, 
a's respects 'any work performed during that period ·of employment, be 
deemed to be a jobber, 

Paragraph 12, , 
A SUNDAY WORKER is a worker whose normal working week includes employ-: 
ment of at least 7t hours' duration on Sunday, 

Pamgraph 13. 
An ApPRENTICE BAKER is a "Worker who-

(a) is employed under an omlor written agreement by an employer who 
undertakes to provide the apprentice with reasonable and effective 
facilities for learning the trade of baking; 

(b) is ell).ployed in an establishment in which the number of apprentice 
bakers is limited in proportion to the number of journeymen· 
regularly 'employed as foHows- . 
Number of journeymen Maximum number of apprentices 

regularly employed . employed 
(1.) Not more than 5 1 
(ii) More than 5 i additional apprentice for each complete 

Provided that-

group of 5 journeymen in excess of the 
first group of 5 

(i) no'twithstanding the provis-ions of (ii) above; an extra apprentice 
may be employed in an establishment in whdch the number of 
journeymen l'E~gu~Ftrly employed -is at least 3 in excess of 5 or 
R multiple' of 5, . . 

(ii) t.he provi:sion:; of this sub-paragraph shall not apply to 
apprentices who commenced their employment with the 
employer priOl;' to 2!}tl1 F~lml.ary, 19413, in the carse <If \tPpre!ltice~ 
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employed in establishments other than HOl'ne Bakeries or prior 
to 26th September, 1950, in the case of apprentices employed in 
Home Bakeries: 

(c) has rece1ived a certificate or has been registered in accordance with 
rules from time to time laid down by the Wages Council or has 
made application for such certificate or regIstration which has been 
duly acknowledged 'and is still under consideration. , 
Provided that certification or registration of an apprentice baker 
shall become invalid if at any time during apprenticeship the pro­
visions relating thereto are not complied wl1Jh, and 
Provided als'o, that an employer may employ an apprentice baker 
on his first empil:oyment ,in the trade without a certificate Or 
registra;tion for a probation peri:od not exceeding four weeks, but, in 
the event of such apprentice baker being continued thereafter in 
the employment, the probation period shall be inclu9,ed in the period 
of apprenticeship. 

Paragraph 14. 
A BAKEHOUSE LABOURER is a worker, over 21 years of age, other than a 
journeyman baker or rupprentice baker, who is employed in a bakehouse 
on operatioJ;l:s other than those specified in the definition of 'a packer. 

Paragraph 15. 
A PACKER -is a worker whci---,-

(a) wraps and prepares bakery products in packebs, bags, cartons, boxes. 
or other simHar containers; or 

(b) fins hampers, boards, trays, cases, or racks in readiness for despatch 
or assists in the loading of such articles on vehicles. 

(2) FEMALE WORKERS 
Paragraph 16. 

A :FEMALE BAKER is a worker who has served a period of learnership of 
not less than five ye'ars in the trade of baking and is employed on all or 
any of the following processes in the making of bread, pastry, or flour 
confectionery: -

, (n) the mixing of flour, eggs, sugar or other ingredients into dough or 
batter; 

(b) the manipulating, moulding, or shaping of dough by hand; 
(c) the ovening of bread, pastry, or flour coufectionery; 
(d) decorating, icing, or piping; or 
(e) any other similar operations incidental to or appertaining to the 

mari'ufacture of the above-mentioned articles. 

Paragraph 17.' 
A 'FEMALE LEARNER is a worker who-

(a) is employed during the whole or a substanti'al part of her time in 
learning 'any br'anch or process of the trade of baking by an employer 
who provides the learner with reasonable facilities for such learning ; 
and 

(b) has received 8, certific'ate or has been registered in accordance with 
rules from time to time laid down by the Wages Council or has made 
application for such certificate or registration which has, been duly 
acknowledged and is still under consideration.' 
Provided that certification or regIstration of a female learner shall 
become invalid if at any time during learnership the provisions 
relating t;hereto are not complied with. 
Provided also that 'an employer may employ 'a female learner on 
her first employment in the trade without 'a certificate or registration 
f'or a probation period not exceeding four weeks, but, in the event 
of such learner being continued thereafter in the employment, the 
probation period shall be included in the period of learnership. 
Provided further tbat a female worker who has attended a course 
of training which includes bakIng at a School O'f Domestic Economy 
recognised by the Ministry of Education for Northern Ireland shall 
be entitled to count the normal period of I?u'Cll C91,lrs€? ~I? if it ,h~g 
!;>€?~n ~mplo}'lU(lnt ip. th€? tr?4e, 
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HOME. BAKE~Y 
Paragraph 18. 

A " HOME BAKERY" shall be deemed to be -a bakery in which the number of 
workers engaged on operations within the scope of the yOuncil does not 
exceed six. Provided that, irrespective of the nu,111l:ler of workers employed, 
no ·bakery which .i;; engaged in the manuf'a(::ture of plain bread (i,e. lIb., 
or .21b. batch loaves) Or pan loaves exceeding lIb. in weight, shall be 
deein¢d to ~e a ". Home ·Bakery." . 

NORMAL WORKING DAY 
Paragraph 19. . 
.. NORMAL WORKING DAY' means-

(a) in the case of a Sunday worker 
. (i) on Sunday 
(ii) on any <;lay other than 

. Sunday 
(b) in the case of a worker other 

than a Sunday worker ... 
(c). in the case of a worker who 

a day not exceeding 8 hours' work. 

a day not exceeding' 8t hours' work . 

a day not exceeding 8t hours' work. 

works on5 d:ays of the week only a day not exceeding 9t hours' work. 

Paragraph 20. ) . 
. For the purposes of this Schedule·a period of work which commences before 
and continues after midnight shall be 'deemed to have. occurred on the day 
on which it is completed. 

NORMAL WORKING WEEK 
Paragraph 21. 

NORMAL WORKING WEEK means ... ... _ a week of 45 hours' work. 

Paragraph '22. 
CUSTpMARY HOLIDAY . 

CUSTOM;\.RY HOLIDAY ·means~ 
-Christmas Day, Easter Monday, August Bank Holiday. and one other day 
(being ·a day of the week on which the worker normally works) 
~mmediately preceding -or immediately following each of the aforesaid 
days, ,being a day which is" by custom in the esta,blishinent, recognised 
as ·a day of holid·ay in addition to each of the aforesaid days: . 

. Provided that, in the' case of a night worker, the day immediately 
preceding or ini:mediately following each of the .aforesaid days shall 
be deemed to inc~ude the spelI of duty prim to or next following that 
which would o~'diJiarily end on Christmas Pay, Easter' Monday, or 
August Bank Holiday, as the case may be, had each of those days been 
a day .on which the worker would. normally have worked. Provided 
also, that; where Ohristmas Day falls on a da.y of the week on which 

. the. worl,<er does not. normally work, the customary holiday shall be 
allowed on the working day immediately preceding or immediately 
follow.ing that day. . . 

CALCULATION OF ;SOURLY RATES IN THE CASE OF DAY WORKJi:RS 
AND OF NIGHT WORKERS 

Paragraph 23. 
For the purpose of calculating the statutory- minin1um remuneration 
payable to a day worker or toa night worker ·in respect of each hour of . 
employment in the worker's normal worl,<ing 'day '(not being· a sunday' or a 
customary hoUd:ay) theapproprialte statutory minimum remuneration 
specified in Col. 2 or. 1001. 7 of the table in paragraph 1, as the case may be, 
must ,be divided by 45. . 

STATUTORY MINIMUM REMUNERATION FOR TIME WORKED IN EXCESS 
OF THE NORMAL WORKING WEEK . 

Paragraph 24. 
In' the case of a worker who is required to work in excess of 45 hours in 
any week, he shall b.e entitled, in respect of the time S0 worked (other 
than time worked ana Sunday or a customary holiday). to the appropriate 
statutory minimum remuneration specified in eols. 4, 9, or 14 ·of the table 
in par,ag:raph 1,as the -case may be, notwithstanding that the number of 
hours worked by him on each day in that week has not exceeded the 
normal working day. 
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GENERAL 
WAITING TIME 

Paragraph 25. 
A worker shall be entitled to payment of statutory minimum remu~1eration 
as set out in this Schedule during all the time during which he is present 
on the premises of his employer unless he is so present either without his 
employer':;; consent, express or implied, or for some purpose unconn,ected 
w1th his worl{ and other than that of waiting for work to be given to him 
to perform. ' 

Provided that this provision shall not apply when-
(a) a worker is present on his employer's premises by reason only of the 

fact that he is resident thereon, or 
(b) a worker is present on his employer's premises during normal meal 

times ill a room or place in which no work is being done and is not 
waiting fO,r work ,to be given to him to perform. 

ApPLICABILITY OF STATUTORY MINIMUM REM\1NERATION 

Paragmph 26. 
The statutory minimum remuner'ation aforesaid shall apply, subjeCt to the 
provisions of ' the Wages Councils Act (Northern IreLand), 1945, to workers 
in relation to whom the Baking Wages Council (Northern Ireland) operates, 
1Jhat is to say, workers employed in t;he County 'Of the City of Londonderry 
in the trade' specified in the Schedule to theTI'ade Boards (Baking Trade, 
Northern Irel.and) (Constitution, Pr'oceedings and Meetings) RegulatIons, 
1938 (a), dated 17th June, 1938, namely:-

, DEFINITION .oF BAKING TRADE 

1. Subject to the provisions of this Schedule, the Baking Trade consists 
of the following operations:-
(1) the making 'of bread, pastry,' and flour confectionery, and' all work 

incidental thereto; , ' 
(2) the making of other articles of food and all work -Incidental 

thereto, in an undertaking, or branch or department thereof, 
mainly engaged on one or more of the operations specified in sub­
paragraph (1) of this paragraph; 

(3) tb,e 'Sale or distribution of any of the articles of food referred to 
in the preceding sub~paragraphs-
(a) by a worker mainly employed or engaged as bread-ser:ver, van­

man or ,other like worker, including any assistant employed or 
engaged by or with such worker; • " 

(b) by a worker who in the same week is also engaged in any of 
the work specified in those sub-paragraphs; 

(4) when performed by a worker employed by an employer mainly 
engaged in the Baking' Trade-storing, packing, unpacking, 
checking, loading, unloading, tr,anspo1"1Jing, h0rse-keeping, cleaning 
premises, cleaning vehicles. or other operations (wherever per­
formed) incident'al to those specIfied in any of the preceding sub­
Paragraphs, or incri.dental to the handling ,of ;any raw 'materials 
requl'red for the pUl.:pose of the operations specified in those sub­
paragraphs. 

2. Notwithstanding anything in this Schedule the following operatiqns 
are not operations in, the Baking Trade:~ 
(1) the making of biscuits in an undertaking, or a-branch or department 

, of an undertak'ing', mainly engaged in the making of biscuits, and 
the making'of any other article of food therein by wO'I:kerS mainly 
engaged in the making of biscuits; 

(2) the making of any of the articles of food refer-red to in paragraph 1 
hereof-
(a) in an hotel, boarding house, restaurant,' cafe or similar estab­

Hshment-
(i) for conSumption on the premises; or 
(i:i) for consumptton off the premises at meals served by 

persons ordinarily employed on the premises; 

(a) S.R. '& O. (N.I.) 1938, No. 77. 
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, ,(b) bya raHway .ul1,Q.ertak~ng for consumption on its tra,ins, 
rest3:urant car!>, ships or, pre~i-ses; 

(3) the making of- , 
(a) meat pies,'sausage rolis or similar articles of 'pastry (including 

,(4) 

bread for ,use therein); or . 
(b) bread for use in sausage::; or similar' articles of food in an 

undertaking where no bread, pastry or flour confectionery is 
made other than that specified in this sub-paragraph; 

operations included in-
(a)' the Trade Boards (MHk Distributive) Order, 1920 (a), as 

amended or varied by any subsequent Order; 
(b) the Tra,de Boards (Sugar Confectionery and Food Preserving) 

Order, 1913 (b), as .amen(ied or varied by ariy subsequent Order; 
(c) ·the tr'ansp6rt of goods by licensed carriers 01' by common 
, , carriers. 

3. For the purposes of this Schedule the follo\Ving expressions have the 
meanings hereby 'a:ssigned to them, that is to say:-
" pastry" and" a:rticles of pastry" incluqe articles of food made wholly 
or partly of pastry; '.' . 
" meat ,,' includes' game, 'poultry, egg "Or fish; 
"flour confectionery" includes cakes, oatcakes, shortbread and biscuits; 
" biscuits" do not include oatcakes or shortbread; and 
" making" dIJ:cludes the packing, wrapping and other handling of the 
articles of food when ma:de, before their first despatch for sale or 
distribution. 

CLASSES OF WORKERS TO WHOM' THE PROVISIONS OF THIS SCHEDULE 
- , DO' NOT' APPLY', . 

Paragraph 27. 
NotwIthstanding anythil'lg' contained in this Schedule, the aforesaid 
statutory minimum remunera1lion shall not apply to workers employed 
as bread-servers, breadvan checkers, 'breadvan boys, outside messengers, 
shop assistants, charwomen, transport workers (including loaders at quays 
and motor lorry boys), stablemen, harness, cleaners or van washer,,;. 

The Bakblg Wag.es Council (Northern Ireland) Wages' 
Regulation (No.4) Order, 1955 

1955. NQ. 196 lNC] 

Whereas the Ministry of Labour and Natiori~l Insurance (here­
inafter in this Order referred to as. "the Ministry") has received 
from the Baking Wages Council (Northern Ireland) the wages 
regulation proposals set out in the Schedule hereto; , 

. Now, therefore, the Ministry by virtue of the powers conferred 
on it by Section 10.of the Wages Councils Act (Northern Ireland), 
1945 (c), and of all other powers enabling' it in tpat behalf, hereby 
makes the following, Order:-

1. T.he. wages regulation proposals set out in the Schedule 
hereto 'shall have ·effect on and from the specified date and as 
from the date immediately preceding the specified date the 
Baking Wages Council (Northern Ireland) Wages Regulation (No. 
3) Order, 1954 (d), shall cease to- have effect. . 

(a) S.R. & O. 1920, No. 34l. 
(c) 194:5, Ch. 21. 

(b) Confirmed by 3 & 4: Geo. 5; Ch. 162. 
(d) S.R. & O.(N.I.) 1954, No. 93. 
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