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1975

No.. S6

SQCIAL SEcuRITY

The Social Security (Unemployment, SicImess, and Invalidity Benefit)
Regulations (Northern, Ireland) 1975 '

Made .
Coming into operation

4th April 1975
. 6th April 19175

The Department of Health and. Social Services <for Northern Ireland, in
exercise of powers conferred by sections 16(1), 17(1)(a} and (e), 17(2), 20,
~3(2) and, (3), ,44(3)(b), 47t~)(b), 79.(3) atid (4) and 126 of the Social Security
(Northern: Ireland) Act. 1975(=:t') and paragraphs~ 3 and 9: of. Sehedule 3 to. the
.social Security (Consequential Provisions) Act 1975(b) and. of all other. powers
e1J.abling it ID, that behalf, hereby makes the following regulations:

Citation. (:ommencement and interpretation
i.~l)These regulation~. ma¥'ibe cited as. the: S0cial Securit¥, (Unem, ployment, Sickness and Invalidity Benefit) Rl;lgulations (Northern Ireland)
1975 and shall come i1J.to operation on .6th April 1975.
(2) In these relWlations, unless the context otherwise, reqliiFes,"the
'Act" means the Social Security (Northern Ireland} Act 1975,. ,and other
expressiQns; have the same meaning as. in the Act.
(3) Unless the context otherwise requires, any reference in 'these
regulations"'(a) to a numbered section or Sohedule is to, the. section of.. or, as the
case may be, the Schedule to the Act bearing that number;
(b) to a numbered regulation is a reference to the regulation bearing, that
: number in these' regulations and any reference in a regulation to a
numbered paragraph is a reference to the paragraph of that regulation
bearing that number;
.
(c) to' any provision made: by or contained in any enactment ot instrument shall be construed as- a reference to that provision as amended
or extended by any enactment or instrument and as including a
reference to any provision which it re-enacts or replaces, or which
may, re-enact or replace it, with or without modification.
(4) The rules' for the' construction of Acts of Parliament contained in
the' Interpretation Act 1889(c) s,hall apply for the purposes of'the interpretation of this statutory rule as they apply for the purposes of the
interpretation of an Act of Parliament.

The provisions oi the Social Security (Short- Term Benefits) (J'ransitional)
(Northern Ireland) Regulations 1975 to override the provisions of these
regulations
2. The provisions of these regulations sl;1all have effect subject to the
provisions of the Social Security (Short-Term Benefits) (Transitional)
(l'I'orthern Ireland) Regulations 1975(d).
.

(a) 1975 c. 15
(b) 1975 c. 18

(c) 1889 c.63
(d) S.R. 1975 No. 44
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Persons deemed to be incapable of work
3.-(1) A person who is not incapable of work may be deemed to be
incapable of work by reason of some specific disease or bodily or mental
disablement for any day on which eitber(a) (i) he is under medical care in respect of a disease or disablement
as aforesaid.
(ii) it is certified by a registered medical practitioner that by reason
of such disease or disablement he should abstain from work. and
(iii) he does not work; or
(b) he is excluded from ,work on the certificate of the chief administrative
medical officer of a Health .and Social Services Board established
under Article 16 of Health and Personal Social Services (Northern
Ireland) Order 1972(e) or such other medical officer of that Board
as the chief administrative officer may authorise and is under medical
observation by reason of his being a carrier. or having been in
contact with a case, of infectious disease.
(2) A person who at the commencement of any day is or thereafter
on that day becomes incapable of work by reason of some specific disease
or bodily or mental disablement and does no work as an employed earner
. or self-employed earner on that day shall be deemed to be so incapable
of work throughout that day.
Special provisions relating to day substituted for Sunday
4.-(1) In the case of a person whoCa) in any week in which, in the normal course, he would work as an
employed earner on not more than 6 days including the Sunday, is
unemployed on that Sunday; and
(b) claims unemployment benefit for that Sunday,
the day of that week on which. in the normal course, he would not work
as an employed earner, or if that week contains more than one day on
which in the normal course he would not so work the later or last of those
days. 'shall be substituted for that Sunday as a. day which, by virtue of
section 17(1)(e), is not to be treated as a day of unemployment or of incapacity for work for the purposes of any provision of the Act relating
to unemployment. sickness or invalidity benefit, and. for those purposes,
is to be disregarded in computing any period of consecutive days.
(2) In the application to a person of paragraph (1)(a). no account shall
be taken of any period of short-time working due to adverse industrial
conditions in determining whether in any week, in the normal course, a
person would work as an employed person on not more than 6 days including the Sunday.
(3) In the case of a person who(a) in any week. in the normal course, would not work as an employed

.
person on the Sunday~
Cb) objects on religious grounds to working on a specific day in each
week other than Sunday, but does not so object to working on
Sunday; and
' .
Cc) in respect of that week is unemployed on and claims unemployment
benefit for Sunday,
.
(e) S.l. 1972/.1265 (N.I. 14)
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that specific day shall in that week be substituted for Sunday as a day
which, by virtue of section 17(1)(e), is not to be treated as a day of unemploym~nt 01: of incapacity for work. for the purposes of any .provision of the
Act relating' to unemployment, sickness or invalidity benefit, and, for those
purposes, is to be disregarded in computing any period of consecutive
days.
Night workers
5.-(1) For the purposes of unemployment benefit. sickness benefit
and invalidity benefit, where a period of employment commencing on any
day extends over midnight into the following day, the person employed
shall. in respect of such period-'(a) be treated as having been employed on the first day only, if the
employment before midnight is of longer duration than that after
midnight. and, in that case, the first day shall not be treated as a
day of interruption of employment; or
(b) be treated as having been employed on the second day only, if the
employment after midnight is of longer duration than that before
midnight, or. if the employment before and after midnight is of equal
duration, and, in either of these cases, the second day .shall not be
treated as a day of interruption of employment.
(2)

~ere

a person---

(a) is, by virtue of paragraph (1), to be treated as ihaving been employed

on one day only of two days; and
(b) throughout that part of the other of those two days during which

he is not employed, is, or is deemed in accordance wit:h regulations
to be, available to be employed in employed earner's employment
or incapable of work by reason of some speCific disease or bodily
or mental disablement,
that person shall be deemed to be so available or, as the case may be, to
be so incapable of work, throughout that other of those two days.
(3) ~ere a person(a) is, by virtue of paragraph (1) to be treated as having been employed
on the second day only of two days; and
(b) throughout the day immediately preceding the first of those two
days is, or is deemed in accordance with regulations to be, incapable
of work by reason of some specific disease or bodily or mental
disablement,
that person shall, for the purposes of sickness or invalidity benefit, be
deemed to be so incapable of work thr<?ughout the first of those two days.
Provisions relating to suspension of employment in employed earner's
employment
6.-(1) Where an employed earner's employment has not been terminated but a person's employment therein has been suspended, that employment shall for the purpose of section 17(1)(b) as substituted by section
17(3)(a) be treated as having been terminated if the occupation in that
employment is one which falls to be disregarded under the provisions of
regulation 7(1)(h).
. (2) For the purpose of section 17(1)(b) as substituted by section
17(3)(a) a person's employment in an employed earner's employment shall
be treated as having been suspended, notwithstanding that he is or was
incapable of work on any day, if it would have been so treated had that
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person not been incapable of work on that day, and any such day of incapacity shall be treated as the first or a later day in a continuous peliod
of suspension if it would have been so treated had that person not been
incapable of work on that day.
(3) For the purpose of determining the seventh or a lat~r day in a
continuous ~riod of days on which an employed earner's employment has
be'en suspended by the employer, there shall be disregarded the last day
on. 'which work in that employment was available to the employed earner
and any days before that day.
Days not to pe treated as days of unemployment or incapacity for work .

7.-(1) For the purposes of unemployment, sickness and invalidity
benefit(a) where in respect of any day a person places restrictions on the nature,
hours, rate of remuneration or locality or other conditions of employment which he is prepared! to accept and as a consequence of those
restrictions has no reasonable prospects of securing employment, that
day shall not be treated as a day of unemployment unless- .
(i) he is prevented from having reasonable prospects of securing
employment consistent with those restrictions only as a r~sult
of adverse industrial conditions in the locality or localities
concerned which may reasonably be regarded as temporary,
and, having regard to all the circumstances, personal and
other, the restrictions which he imposes are reasonable; or
(ll) the restrictions are nevertheless reasonable in view of his
physical condition; or
(iii) the restrictions are nevertheless reasonable having regard both
to the nature of his usual occupation and also to the time
which has elapsed since he became unemployed;
(b) a day shall not be treated as a day of unemployment if it is a day
in respect of which a· person is disqualified for receiving unemployment benefit;
(c) a day shall not be treated as a day of incapacity for work if it is
a day in respect of which a person is disqualified for receiving
sickness benefit or invalidity benefit;
(d) a day shall not be treated as a day of unemployment if it is a day in
respect of which a person receives a payment (whether or not a
payment made in pursuance of a legally enforceable obligation) in
lieu either of notice or of the remuneration which he would have
received for that day had his. employment not been terrirlnated, so
however that this sub-paragraph shall not apply to any day which
does not fall within the period of one year from the date on which
the employment of that person terminated;
(e) subject to paragraph (2), a day shall not be treated as a day of
unemployment if on that day a person does no work and is a person
who does not ordinarily work on every day in a week (exclusive
of Sunday or the day substituted for it by regulation 4) but who is,
in tlie week in Which the said day occurs, employed to the full
extent normal in his case, and in the application of this subparagraph to any person, no account shall be taken, in determining
either the number of days in a week on which he ordinarily works
ot the full extent of employment in a week which is normal in his
case, of any period of short-time working due to adverse industrial
conditions:

.s08
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(j) a day shall not be treated as a day of incapacity for work if on that

day a person is attending(i) a training course provided by or on behalf of the Department
of Manpower Services, or
(ii) a training course Or course of instruction provided in pursuance
of arrangements made with that Department by any public
authority, firm or person,
and payment of training allowance is made by or on behalf of the
said Department, to the said person for his attendance at any of the
said courses;
(g) a day shall not be treated as a day of incapacity for work if a person
does any work on that day, other than(i) work which is undertaken under medical supervision as part of
his treatment while he is a patient in OT of a hospital or similar
institution, or
(ii) work which is not so undertaken and which he has good cause
for doing,
and .from which, in the case of work of either description, his earnings.
if any, are ordinarily not more than £7·00 a week;
(h) subject to regulation 9, a day shall not be treated as a day of unemployment if on that day a person is engaged in any employment
unless the earnings derived from that employment, in respect of that
day, do not exceed 75 pence, or, where the earnings. are earned in
respect of a longer period than a day, the earnings do not on the
daily average exceed that amount, and unless he is available on that
day to be employed full-time in some employed earner's employment and the employment in which he is engaged is consistent with
that full-time employment and, if the employment in which he is
engaged is employed earner's employment, it is not in his usual
main occupation;
(i) subject to heads (i) and (ii) of this sub-paragraph, where in the case
of any person an employed earner's employment has not been terminated, a day shall not be treated as a day of unemployment if it is
a day of recognised or customary holiday in connection with that
employment, unless that person's employment therein has peen
indefinitely suspended and the day in question is the seventh or a
later day, ascertained in accordance with section 17(1)(b) as substituted by section 17(3Xa) in a continuous period of days on which that
suspension has lasted;
(i) for the purposes of this sub-paragraph and of section 17(1)(b)
as substituted by section 17(3)(a) where a person is engaged
in Northern Ireland under a contract of service (hereafter
in this head of this sub- paragraph referred to as "the subsisting
contract") any day of recognised or customary holiday in
connection with his employment under the subsisting contract
(hereafter in this head of this sub-paragraph referred to as "the
relevant day") which occurs during the currency of that contract
shall not be deemed to be such a day of holiday, if, in the period
beginning on the 1st March next preceding the relevant day
and ending immediately before the relevant day, the number of
days of recognised or customary holiday which he has had
in connection with any employment in ,which he has been
engaged in Northern Ireland under a contract of service equals
or exceeds the number of days of recognised or customary
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holiday in connection with his employment under the subsist·
ing contract in the period of twelve months beginning on the
first day of his employment under the subsisting contract or
on the 1st March next preceding the relevant day,. whichever
is the later,
(ii) in computing any number of days of recognised or customary
holiday for the purpose of the application of head (i) of this
sub-paragraph in relation to any person there shall be disregardedany day fot which he has been paid unemployment
benefit and any day which is a Bank. Holiday .or other public
holiday applying in his case, or any other day of holiday
granted in lieu thereof;
(j) where the Department has given or sent a written notice to a person
directing him to report to a local office of the Department of Manpower
Services on a specified day and at a specified place for an interview
in connection with the obtaining of employment and that person fails
to comply with the requirements of that notice, then the specified day
and any subsequent day falling before a day on which that person
reports to such an office at the specified place for such an interview.
or before a day on which the Department rescinds the said notice
(whichever event first ocours), shall not be treated as a day of unemployment unless, throughout the period beginning with the specified
day and ending, as the case may be, with the day on whioh that
person so reports or with the day on which the Department rescinds
the said notice, tha,t person shows good cause·for his failure to report;
(k) where a person(i) has failed to comply with a written notice given or sent to him
by the Department requesting him to report to an officer of
the Department at a time and place and on a day specified in
the notice in order that he may make a written declaration
in connection with the satisfaction by him of the conditions
for receipt of unemployment benefit; and
(ii) within 14 days of the date on which that person failed to
comply with the requirements of the said notice the Department
gives or sends him. a further notice directing him to report
to an officer of the Department at a time and place and on a
day specified in the further notice in order that he may make
such a written declaration; and
(iii) that person fails to comply with the requirements of the said
further notice;
then the day specified in the said further notice and any subsequent
day falling before a day on which that person reports to an officer
of the Department at a place specified in the further notice in order
to make such a written declaration or before the Department
rescinds the further notice (whichever event first occurs) shall not be
treated as a day of unemployment unless, throughout the period
beginning with the day specified in the further notice and ending, as
the case may be, with the day on which that person so reports or
with the day on which the Department rescinds the further notice,
he shows good cause for his failure to report.
(2) Paragraph (l)(e) shall not apply to a person unless(a) there is a :recognised or customary working week in connection with

his employment; or
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(b) he regularly works for the same number of days in a week for Ilhe

same employer or group of employers.
Days to be treated as days of incapacity for work for the purposes of
invalidity allowance
8.-(1) For the purpose only of ascertaining days of incapacity for work
for the purposes of section 16(1) (which relates to invalidity allowance) the
days specified in paragraph (2) shall be treated as days of incapacity for
work if they are days in respect of which the person concerned would have
had a right to sickness or invalidity benefit(a) if he had claimed it; and
(b) in a case to which regulation 2 of the Social Security (Benefit)
(Members of the Forces) Regulations 1975(f) applies, if that regulation
did not apply; and
(c) ,in a case to which paragraph (2)(c) applies and in which the widow
had not satisfied the contribution conditions set out in paragraph
1 of Schedule 3, if she had satisfied them.
(2) 'The said days are(a) in the case 6f a person who was a serving member of the forces as

defined in regulation 1(2) of the Social Security "(ContrIbutions)
Regulations 1975(g), days when he was serving as such a member
except days on which !he was serving or undergoing training or
instruction. in any of the forces mentioned in Part I of Schedule
5 to those regulations except the regular naval. military or atr forces
of the Crown, for a continuous period not exceeding 72 consecutive
hours; or
(b) a member of th(' Ulster Defence Regiment who is neither(i) serving also as a member of any of the regular naval. military
or air forces of the Crown, nor
(ii) on the full-time permanent staff of that regiment, nor
(ill) serving or undergoing training or instruction in that regiment
for a continuous period exceeding 72 consecutive hours;
(c) in the case of a person who entered into an undertaking with his
employer to refrain from claiming sickness, invalidity or injury benefit
or a maternity allowance in consideration of his drawing unabated
sick pay, days in respect of which such an undertaking is in force, so
however, that this sub-paragraph shall apply only where -the under. taking is approved for the purposes of this regulation by the Department in its discretion;
(d) in the case of a widow who was entitled to a widow's allowance.
days during the period between the date of her husband's death and
, the date on which she ceased to be so entitled;
(e) in the case of a wi{,iow entitled to a widow's pension or a widowed
mother's allowance, days before 23rd September 1972. being days
in respect of which she was so entitled at the rate specified in
relation to that pension or allowance, as the case may be, in Schedule
3 to the National Insurance Act (Northern Ireland) 1966(b) and havin~
'effect in respect of the day in question.

(f) S.l.' 1975/493
(2) S.l. 1975/492

(h) 1966 c. 6 "(N.I.)
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Persons deemed to be available for employment in employed earner's
" emplqyment
9. A person engaged in, (a) ,the manning,or launching ofa lifeboat; or
(b) the 'performance of duty as a part-time :fireman in a fire brigade
maintained in pursuan~ of the Fire Service~Act (Northern Ireland)
1969(i),

sh;:tll be deemed to be available to be employed in employed earner's employment' and the provisions of regulation 7(1)(h) shall not apply to him.
Reckoning ,of periods of interruption of employment
10. For the purpose of reckoning periods of interruption of employment,
but for that purpose only, a person shall be deemed to be available to be
employed in employed eai1ier's employment on any such day as is referred
to in regulation 7(1)(f) and any such day shall be treated as a day of
unemployment.
Special provisions relating to delay or failure in making or prosecuting
a claim
11.-(1) ;Notwithstanding anything contained in regulation 7(1), a person
who, in respect of any period of interruption of employment, would have
been entitled to unemployment benefit for any day but for any delay or
failure to make or 'prosecute a claim shall, for the purposes of section 18
(duration Of unemployment benefit); ,but SUbject to section 79(4); be treated
as havillg been entitled to benefit for that day.

(2) For the purp9sesQf section 14(7) (period of entitlement to earningsrelllted suppleinel1.t), a person shall be treated as having been entitled to
unemployment, sickness or invalidity benefit for any day if he woufd have
been so entitled, but for any delay or failure to make or prosecute a c~aim;
so however that he shall not !be so treated Where he shows that he did not
intend~ by failure to acquire or establish a tight to benefit for that day, to
cause a new period of interruption of employment to begin for the purposes
of. earningNelated supplement.
Disqualification for sickness or invalidity benefit '
12.~1) A person shall be disqualified for receiving sickness or invalidity
benefit for such period not exceeding 6 weeks as may be determined in
accordance with sections 97 to 104 if'(a) he has beyome incapable of work tbrOl,lgh his own misconduct, except
. that this <;lisqualification shall not apply where the incapacity is due
to venereal disease or, in the case of .a woman who is not a wife, or
beitig a wife, is separated from her husband, to pregnancy; or
Cb)he fails without good cause to ~omply with a notice in writing given
,by or on 1?ehalf of the' Department requiring him to attend [or and
to submit himself to medical or other examination on a date not
earlier than the third day after the day on which the notice was sent
'
and at a time and place specified in t!hat notice; or
. (c) he. fans without good cause to attend for, or to sublUit himself to,
. 'medical' or other treatment; provided that this disqualification shall
not apply to any failure to attend for 01' to submit to vaccination or
inoculation of any kind or to asutgical operation, unless the failure
is ,a .failure to attend for or to submit to a surgical operation of a
minor character,. and js unreasollaJble; or
(i) 1969 c. 13-(NJ.)
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(d) he fails without good cause to observe any of the following rules of

behaviour, namely:
(i) to refrain from behaviour calculated to retard his recovery,
and to answer any reasonable enquiries (not being enquiries
relating to medical examination, treatment or advice) by the
Department or its officers directed to ascertaining whether he
is doing so;
(ii) not to be absent from his place of residence without leaving
word where he may be found;
(iii) to do no work for which remuneration is, or would ordinarily
be, payable unless it is work which is described in regulation
7(1)(g).

(2) In computing the period of notice required to be given by paragraph
(l)(b) Sunday shall not be disregarded.
Increase of benefit for dependent relative and further conditions
applicable
13.-(1) For the purposes of sections 44(3}(b) and 47(1)(b) (increase of
unemployment or sickness benefit or invalidity pension for any period during
which the beneficiary has residing with him and is wholly or mainly maintaining suoh relative other than the husband or wife of the beneficiary as
may be prescribed, being a relative in relation to whom such further conditions as may be prescribed are fulfilled), the relatives shall be the persons
who bear any such relationship to the beneficiary as is specified in the
Schedule to these regulations, and shall not include any person who is a
child, but shall include any person who is any such relative by adoption
and any person who would be such a relative if some person born illegitimate
had been born legitimate.
(2) The following further conditions shall apply in relation to any such
relative as is mentioned in paragraph (1)(a) a beneficiary shall not be entitled to an increase of benefit under the
said sections 44(3)(b) and 47(1)(b) in respect of any such relative for
any period during which that relative(i) is undergoing imprisonment or detention in legal custody; or
(ii) (if a woman) is engaged in any gainful occupation or occupations from which her weekly earnings (calculated or estimated
in such manner and on suoh basis as is prescribed for the
purposes of section 44(1) (increase of benefit for a wife» exceed
the amount specified in column (4) of Part IV of Schedule 4
in relation to an increase of the benefit in question for an adult
dependant;
(b) where any such relative is a man, the. increase shall not be payable
for any period other than a period' during which he is incapable of
self-support;
.
(c) where any such relative is a. married woman, the increase shall not
be payable for any period other than a period during which(i) she is not residing with and is unable to obtain any financial
assistance from her husband;' or
(ii) her husband is incapable of self-support;
(d) the increase shall not be payable for any period during which any
such relative is absent from Northern Ireland, except in the case of
sickness or invalidity benefit for any period during which that relative
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,is 'residing -with the ,beneficiary outside 'Northern Ireland' and for
which, by virtue of the provisions of the regulations for-the -time being
,In ,force under section 126, the beneficiary is not disqualified for
receiving the benefit in question.
Partial satisfaction of contribution conditions' and reduced rates of
:benefit '
14.-(1) Where a person' would be entitled to unemployment or 'sickness
. benefit but-for the fact 'that the second contribution condition set, out in
-paragraph 1 'of Schedule 3 is not 'satisfied, he shall, if a rate isprescri:bed for
him in paragraph (2), be entitled to such benefit at that rate.

(2)' The weekly 'rate 'of unemployment or sickness benefit ~hall be
calculated as a percentage of the rate set out in Part I of Schedule' 4; in a
case 'where the seconde<;>ntribution condition, would' have been satisfied if
'the multiplier in that condition (instead of being 50) had been 37:!-, ili:at
,percent~ge shall be 75 per cent., and in a case where that condition would
,have been satisfied 'if the multiplier had been 25, it shall be 50 per cent.
(3) The amount of any increase of a benefit payable by virtue -of para"
,
graph (1)(a).in the case of an ,increase under- section 41 (child dependants), shall
be the same, as if both of the 'relevant ,contribution 'conditions were
satisfied;
(b) in the.case of an increase under section 44(1) (adult dependants), shall
, -.be 'a 'percentage of the amount speCified, in' relation 'to' the benefit
'in'question, in column (4)6f Part IV of SchedUle 4; "the percentage
being the same as that ascertained under paragraph (2).
Increase of. unemployment benefit, sickness benefit and invalidity
pension for pers.ons over pensionable age
15. Where, by virtue of section 14(6) (unemployment and sickness benefit
for 'persons over pensionable age) or section 15(4) (invalidity 'pension for
'persons over pensionable age), a person who is over pensionable age is
'eiltitledto 'unemployment or sickness: benefit or iirvalidity pension in
respect of any day for which he would have been entitled to a retirement
pension only by virtue of section 33 (partial satisfaction "of contribution
conditions) the weekly rate of any increase of the 'said unemployment or
sickness benefit or invalidity pension under section 41 (increases of henefit
"for" children) or underseetion 44(1) or '(3)(c) (increase of benefit for ,adult
dependants) shall be that at which that incre~se would have been' payable if
the'benefit to'be increased had been 'the retirement pension to,:whichthat
person would 'have been so entitled.
Modifications of normal idle day rule
16.---(1) This regulation shall apply for the purposes of section 17(1)(b)
(normal idle day rule).

, (2) Where a person is employed in an employed earner's employment
'which has not been terminated but has been indefinitely suspended, that
'employment shall be treated as if it had been terminated on the'date on
'which it was suspended 'if the period of the suspension consists of not less"than
,6 consecutive days in a continuous period of days .on. which'the suspension
:'has.·iasted aseertained in' accordance'with-section 17(1J(b) as"substituted-by
'Section H(3)(a),
:18
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(3) Where in any week a person is employed in an employed earner's
employment which has not been terminated, if(a) in relation to that person, that employment is casual employment; or
(b) in the normal course, that person would not work for the employer
by whom, he is employe~ in that employment; or
(c) it has been treated as having been terminated for the purpose of
section 17(1)(b) as substituted by section 17(3)(a); or
(d) account falls to be taken, in determining the person's normal course
of work, of any period of short-time working due to adverse industrial
conditions,
that employment shall be treated, as respects that week, as if it had been
terminated immediately after its commencement.
(4) If, as respects any day, a person satisfies the following conditions,
that is to' say(a) in the normal course, he would work on that day in an employed
earner's employment which has not been, and does not fall to be
treated as if it had been, terminated but has been suspended; and
(b) on that day, he works either(i) in some other employed earner's employment which, by virtue
of paragraph (3)(a), (b) ot (c), falls to be treated, as respects
the week in which that day occurs, as if it had been terminated;
or
(ll) in an employment which, if it were an employed earner's
employment, would be such an employment as, is described in
head (i) of this sub-paragraph;
that day shall be treated as a day of interruption of employment if, but for
his having so worked on that day, it would: have been so treated.

(5) A day shall not be treated as a day of unemployment if(a) were no account taken, in determining a person's normal course of

work, of any period of short-time working due to adverse industrial
conditions, it would have been treated as not being a day of Uliemployment by virtue of section 17(1)(b); but
"
(b) it is excluded from the operation of that section by the provisions
of paragraph (3)(d) of this regulation.
(6) The employment of a person shall be treated as if it had been
tepninated immediately after its commencement, unless(a) there isa recognised or customary working week in connection with
his employment; or
(b) he regularly works fur the same number of days in a week fQr the
same employer or group of employers.
Calculation of period of interruption of employment under section
170)(d) for purposes of earnings-related supplement
,
',17. In reckonmg periods of interruption of employment for the purposes
of earnings-related supplement under section 14(7), but not for the purpose
of calculatit).g whether a day is a day of unemployment or incapacity' for
work which is not earlier than the 13th day of a period of interruption of
employment, a day which is not treated in relation to any person as a day of
interruption of employment by reason only of section 17(1)(b) as sl!bstituted
by section 17(3)(a) shall be treated as a day of interruption of employment.
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Special. provision iQr certain persons who have been employe(l abroad
18.-(1) Subject to the following paragraphs, for the purposes of unemployment benefit and sickness benefit (but not for the purposes of an
earnings-related supplement to either of those benefits) where a person has
been absent from Northern Ireland and(a). has paid Class 1 c.ontributions at the standard rate under the Act to
the full extent of his liability under regulation 89 of the Social Security
(Contributions) (Northern Ireland) Regulations 1974(j); and
(b) the employment by reference to which his liability arose continued
throughout the first 52 weeks after its commencement; and
(c) has returned to Northern Ireland; and
(d) throughout the who1e'period of his absence he was ordinarily resident
in Northern Ireland,
he shall 'be treated as if he had paid Cl~ss 1 contributions on earnings at
the lower earnings limit for any weeks between the end of the period of
Class 1 liability and the date of his return to Northern Ireland which are
relevant to his claim.

(2) Where a person~
(a) would have been liable to pay Class 1 contributions at the standard
rate by virtue of the said regulation 89 but for the provisions of
either(i) an Order in Council made under section 134 (reciprocity with
countries outside the United Kingdom), or
(H) Council Regulation No. 1408/71 /EEC(k) (application of social
security schemes to employed persons and their families
moving within the C<;>mmtmity); and
(b) has returned to Northern Ireland; and
(c) thrQughout the whole period of his absence was ordinarily resident
in Northern Ireland; and
(d) remained in the employment by virtlle of which he was a person to
whom sub-paragraph (a) applied to him throughout the first 52 weeks
after its commencement,
he shall be treated as having paid Class 1 contributions on earnings at the
lower earnings limit for each week of his absence.
(3) Paragraph (2) shall not apply in relation to sickness or unemployment benefit for any day in respect of which the person concerned is entitled
to a corresponding benefit under the social security scheme of the country
in which he was employed.
(4) Where a person satisfies. the requirements' of paragraph (2)(a)· to (c)
but the relevant employment did not continue for 52 weeks,. he shall be
treated as haVing paid Class 1 contributions on earnings at the lower earnings
limit fur each week for which it did continue.

(5) Where a person to whom regulation 3 of the National Insurance
(Residence and Persons Abroad) Regulatipns (Northern Ireland) 1973(1)
applies---,.
.
(a) has paid contributions to the full extent of his liability under that
. regulation; and
(j) S·,R. 1974 No. 234 as amended by S.tR. 1975 No. 56
(k) 0.1.. No. L149, 5.7.71, 'P. 2 (O.J.SE 1971 (El) p. 41,6)
(I) S.R. & O. (N.I.)' 1973 No. 175 (I,p. 923)
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(by he has paid 45 contributions o.fany Class under the Natiorii:tl

Insurance Act (Northern Ireland) 1966 during each contributio.n: year
from the year in which his liability ceased until the last contribution
year·.relevant to. him which ended before'5th April 1975 ,(inclusiv.e,of
both these years),
.
'" .
paragraph (l)(a) shall no.tapply to him and paragraph (l)(b) shall 'apply as
.if .the reference to his liability were a reference to ·his liability under the
said regulation 3.
. ,(6}Paragraph (1) shall not 'apply to any 'case where the employment
which gave rise to the liability mentioned in 'sub-paragraph Ca) of that
paragraph commenced hefore 6th April 1975 unless .the person concerned
pa·id . contributions under the said Act of 196.6 to the full extent of his
liability under the said regulation 3.
.
A4ditional conditions with respect to the receipt of unemployment . .
..
benefit
.
.
. ; i9.-":'(1) This regulation shall have effect in relatiou,':t9 persons who. ,were
insured under the National Insurance Act (Northern Ireland) 1966 with a
view to securing continuity between that Act and the Social Security
,(Northern Jreland) Act ·1975, in respect of. entitlement to' unemployment
.; Qenefit. for seasonal workers..
.

(2) In this regul.ation~
."employment" means' employmerit as an' employed earner 'and includes
. employment as 'ashare-fishel,1Ilan; and "employed" shall be construed
accordingly;
"off-season" means,' in relation to. a seasonal w.orker, that period of the
year (or, if more than one period,the. aggregate 'or . those periods)
during which he is normally nbt employed, and for this purpose the
. expression "period"shall no.t include any period of less than 7 consecutive days;
""seasonal worker" means'a person whose normal' employment is' for a
.: part or parts only of a year in' an occupatien 'Of occupations of which
the availability or extent varies at appro.ximately the same ·time or
.times in successive years; or' any other person who normally' restricts
his employment to. the· same, or substantially the S1l!me,. part or parts
only of the year; and for the purpose of this definition the following
provisions shall apply:
.
(i) the' expression "part or parts only of a' year" shall include any
period of time (or, if more than on~ period, the aggregate of
those periods whether in the same or different occupatio.ns)
whatever the duration of that period; but where any.,period or
periods, o.f a .year during which a person is nonnallynot
. employed -is not, or if more than .one period (whatever the
. duration of any suoh period) do not amount .in the .aggregate to,
more than 7 weeks, that person shall not be treated as a seasonal
. worker;
"
'(ii) in construing the expression "normal employmenC., regard
shall be paid to. factors inherent in the nature or conditions
.of the occupation or' occupations . in which that person is
engaged, and not to factors abnormal to that occupation oroccupatio.ns notwithstanding that those factors persist for a
prolonged period;
,
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.me.aus.. any

perso:p,'Yb,~.

,

(a))s ordiuarily ,emplQyed in the fishingjndllstry otherwis.e than llnQer.,

a contra9tof service;· as master' or .a membe:r .of the ,crew qhany;
, :)3Fitish fislling bOat withip the lI1ean~nK 'Ofsectiol;1 $7:3; of .the.
'Mercliant Shipping.;Act IS94(m), being a.fisnin.g.boat manped by:
mqp~ t4an·one•. pers.o:t;l;~and.reI)1.une:ratecl ..in respect of. that.:<:lJ;pploy:·
menUn whole or in part by a' sh~re0f the protits <;>r, gross 'e,am~
ingll, of the fis1J,ing boat; Ol,'
(b) has ordinarily been so emplo.y.ed, but. wh<:>.by reasop,:: qLagefo].':;
infinnity permanently ceases to be so employed and becol11es
ordfuarHy'engaged in emploYQIent ashore' 'in Northern Ireland
otherwise than uhtieI' a contract of service making6t mending
" any gearap'purteIiant to' a British'fishing boat 'or performing' other'
,' services, ancillary to or in connection wirth that' boat :and is:
remunerated in respect of' that, 'emplby.rneJit· in" wholebt:in imlt
by a share of the profits or.. grpss earnings ,of that .boat and has
I,'no,t peased to be ordina,rilY'enga,ged in such emp.loyment; < , :
,"a sllbst~tlltia1 .am,o,unt of emp!9ymep.t" means employment, which, is:,
equ'ahin,.dl,Iration to pot less. than 'one-fourth (or. sjlohother irac;:tional:'
, P!lrt aSr:J;llo/y, ip.:the c;:irc.!nn~tancel'l .of ~my particular .case;,.peteason~,
able),of the current off-season;
.; ;.
"'year" (where used in this paragraph) means the period of 12 months
'';; " commencing! with~,. the ,·fi.tst ' day' in ' the" ,cal~ndaT, year on" which, 'the
person concerned',begins::a :period iof··normalemployment, '
.(3) The followjnK shall be additional conditions with respect to, tlle)
receipt of"tmemplbyment benefit by a seasonal worker in respect of 'anY'
d~y.c~dtiring hls·.:offiseason:
(a) that he has registered for employment with the Department of
Manpower Services throughout the period of 2 years immediately
preceding that day, or, if he became a seasonal worker after the
commencement of that period, from the day on which he became
a seasonal worker until that day, other than (in either case) ,during·
any of the following periods, namely(i) any period during which he was employed or was incapable
of work;
(ii) lcmy inconsiderable period;
. (iii) any temporary period throughout which he was not available
to be employed by reason o:t;lly of. domestic necessity or compulsion of law, or by reason of any other circumstances of an
exceptional character;
and
(b) that either(i) in his current off-season he has had a substantial amount of
employment before that day; or
(ii) (having regard to all the circumstances of his case, including
the natllre and extent of his employment (if any) in any past
off-seasons and the industrial 'Or other relevant condit[Qns
normally obtaining in the district or districts in which he is
available to be employed) he can or could reasonably' expect
to obtain, after that day in his current 'off-season, employment
which, together with his employment (if any) before that day
in that off-season, constitutes a substantial. amount of employ~
ment. .,
.
,
.'
.,
<
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(4) Where a seasonal worker claims unemployment benefit fot any day
and not fewer than 13 contributions as an employed person have been paid
by or credited to him under the National Insurance Act (Northern Ireland)
1966(0) in respect of weeks falling within any contribution year within the
meaning of that Act which is relevant to that claim, any contributions as it
self-employed or non-employed person paid by or credited to him in respect
of other weeks in that contribution year shall, for the purpose of any
provisions relating to contributions relating to that benefit, be treated as
contributions of the appropriate class.
(5) Any period before 1st January 1974 during which a pyrson was
registered for employment at an office of the Department shall be treated
as a period of registration with the Department of Manpower Services for
the purposes of paragraph (3Xa), in relation to unem,ploym~nt benefit for
1st January 1974 or any day thereafter.
(6) Any period before 1st January 1975 during which a person was
registered [or employment at an office of the Norhern Ireland Youth
Employment Service Board shall be treated as a period of registration with
the Department of Manpower Services for the purposes of the said paragraph,
in relation to unemployment benefit for 1st January 1975 or any day thereafter.
. Sealed with the Official Seal of the Department of Health and Social
Services for Northern Ireland on 4th April 1975.
(L.s.) .

C. G. Oakes'
Assistant Secretary

(n) J,966 c. 6 (N.!.); see also modifications contained in ':regulation 4 of the Social
Security (Short-Term Benefits) (T["ansitional) ~Northern Ireland) Regulations 1975
(S.R. 1975 No. 44)
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Regulation 13(1)

Prescribed relationships
(a)

Lineal descendant or ascendant in a direct line, and

(b) Stepfather, stepmother, stepson, stepdaughter, brother, sister, half-brother,

, half-sister, stepbrother, stepsister, and
Where the beneficiary is a man, the father or mother of any woman who is.
or was at her death, the wife of ,the beneficiary, and
,
(d) Where the benefiCiary is a woman, the father or mother of any man who is,
or was at his death. the husband of the beneficiary.
,
(c)

EXPLANATORY NOTE
(This note is not part of the regulations but is intended to indicate
their general purport.)
These regulations contain provisions relating to unemployment benefit.
sickness benefit and invalidity benefit under the Social security (Northern
Ireland) Act 1975, and are subject to the provisions of the Social Security
(Short-Term Benefits) (Transitional) (Northern Ireland) Regulations 1975.
The regulations contain various provisions, relating to payment of the
above benefits. The principal' matters dealt with are the provisions relating
to persons deemed t6 be incapable of work; special provisions relating to a
day substituted for Sunday; the position of nightworkets; suspension of
employment; days which are or are not to be treat~d as days of unemployment or incapacity for work; days which are treated as days of incapacity
for work for the purposes of invalidity allowance; the position of lifeboat
men and part- time firemen; reckoning of periods of interruption of employment; provisions relating to delay or failure in claiming benefit; disqualifica-'
tion for sickness benefit or invalidity, benefit; increase of benefit for dependent relative; partial satisfaction of contribution conditions' and reduced
rates of benefit; increase of benefit for persons over pensionable age; miscell~meous provisions relating to modification of normal idle day rule and earn:'
ings-related supplement.
The regulations include special provisions for persons who havepa;id'
Class 1 contributions whilst abroad and transitional provisions relating to
the receipt of unemployment benefit by seasonal workers in their off-s~a~~:Jl.'

