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STATUTORY INSTRUMENTS

1996 No. 1919

The Employment Rights (Northern Ireland) Order 1996

PART I
INTRODUCTORY AND INTERPRETATION

CHAPTER III

CONTINUOUS EMPLOYMENT

Change of employer

14.—(1)  Subject to the provisions of this Article, this Chapter relates only to employment by
the one employer.

(2)  If a trade or business, or an undertaking (whether or not established by or under a statutory
provision), is transferred from one person to another—

(a) the period of employment of an employee in the trade or business or undertaking at the
time of the transfer counts as a period of employment with the transferee, and

(b) the transfer does not break the continuity of the period of employment.
(3)  If by or under any statutory provision a contract of employment between any body corporate

and an employee is modified and some other body corporate is substituted as the employer—
(a) the employee's period of employment at the time when the modification takes effect counts

as a period of employment with the second body corporate, and
(b) the change of employer does not break the continuity of the period of employment.

(4)  If on the death of an employer the employee is taken into the employment of the personal
representatives or trustees of the deceased—

(a) the employee's period of employment at the time of the death counts as a period of
employment with the employer's personal representatives or trustees, and

(b) the death does not break the continuity of the period of employment.
(5)  If there is a change in the partners, personal representatives or trustees who employ any

person—
(a) the employee's period of employment at the time of the change counts as a period of

employment with the partners, personal representatives or trustees after the change, and
(b) the change does not break the continuity of the period of employment.

(6)  If an employee of an employer is taken into the employment of another employer who, at
the time when the employee enters the second employer's employment, is an associated employer
of the first employer—

(a) the employee's period of employment at that time counts as a period of employment with
the second employer, and

(b) the change of employer does not break the continuity of the period of employment.
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(7)  If a person employed in relevant employment by a health service employer is taken into
relevant employment by another such employer, his period of employment at the time of the change
of employer counts as a period of employment with the second employer and the change does not
break the continuity of the period of employment.

(8)  For the purposes of paragraph (7) employment is relevant employment if it is employment
of a description—

(a) in which persons are engaged while undergoing professional training which involves their
being employed successively by a number of different health service employers, and

(b) which is specified in an order made by the Department.
(9)  The following are health service employers for the purposes of paragraphs (7) and (8)—

(a) Health and Social Services Boards;
(b) Special Health and Social Services Agencies;
(c) [F1Health and Social Care Trusts].

[F2(d) the Regional Health and Social Care Board;

(e) the Regional Agency for Public Health and Social Well-being;
(f) the Regional Business Services Organisation.]

F1 Words in Order substituted (1.4.2009) by virtue of Health and Social Care (Reform) Act (Northern
Ireland) 2009 (c. 1), ss. 32, 34(3), Sch. 6 para. 1(1)(c) (with Sch. 6 para. 1(3)); S.R. 2009/114, art. 2

F2 Art. 14(9)(d)-(f) inserted (1.4.2022) by Health and Social Care Act (Northern Ireland) 2022 (c. 3), s.
8(1)(b), Sch. 1 para. 169(2); S.R. 2022/102, art. 2(b)

2

http://www.legislation.gov.uk/id/nia/2009/1
http://www.legislation.gov.uk/id/nia/2009/1
http://www.legislation.gov.uk/id/nia/2009/1/section/32
http://www.legislation.gov.uk/id/nia/2009/1/section/34/3
http://www.legislation.gov.uk/id/nia/2009/1/schedule/6/paragraph/1/1/c
http://www.legislation.gov.uk/id/nia/2009/1/schedule/6/paragraph/1/3
http://www.legislation.gov.uk/id/nisr/2009/114
http://www.legislation.gov.uk/id/nisr/2009/114/article/2
http://www.legislation.gov.uk/id/nisi/1996/1919/article/14/9/d
http://www.legislation.gov.uk/id/nia/2022/3
http://www.legislation.gov.uk/id/nia/2022/3/section/8/1/b
http://www.legislation.gov.uk/id/nia/2022/3/section/8/1/b
http://www.legislation.gov.uk/id/nia/2022/3/schedule/1/paragraph/169/2
http://www.legislation.gov.uk/id/nisr/2022/102
http://www.legislation.gov.uk/id/nisr/2022/102/article/2/b


Changes to legislation: 
There are outstanding changes not yet made by the legislation.gov.uk editorial team to The
Employment Rights (Northern Ireland) Order 1996. Any changes that have already been made by
the team appear in the content and are referenced with annotations.
View outstanding changes

Changes and effects yet to be applied to the whole Order associated Parts and
Chapters:
– Act applied with modifications by S.R. 2023/156 reg. 15
Whole provisions yet to be inserted into this Order (including any effects on those
provisions):
– Pt. 7A inserted by 2011 c. 13 (N.I.) Sch. 3 Pt. 1
– Ch. 5 inserted by 2022 c. 27 (N.I.) s. 1(1)
– art. 21(4B) inserted by 2011 c. 13 (N.I.) Sch. 3 Pt. 2 para. 2
– art. 23(1)(zza) inserted by 2011 c. 13 (N.I.) Sch. 3 Pt. 2 para. 3
– art. 70F inserted by 2011 c. 13 (N.I.) Sch. 3 Pt. 2 para. 4
– art. 70G inserted by 2020 c. 7 Sch. 7 para. 20
– art. 71(1C) inserted by 2020 c. 7 Sch. 7 para. 21(a)
– art. 72(8) inserted by 2020 c. 7 Sch. 7 para. 22(b)
– art. 85ZS(3)(a)-(c) substituted for words by 2022 c. 18 (N.I.) Sch. 3 para. 47(4)
– art. 95F(5A) inserted by 2016 c. 15 (N.I.) Sch. 2 para. 32
– art. 135E inserted by 2011 c. 13 (N.I.) Sch. 3 Pt. 2 para. 6
– art. 135G inserted by 2020 c. 7 Sch. 7 para. 25
– art. 137(6D) inserted by 2011 c. 13 (N.I.) Sch. 3 Pt. 2 para. 7
– art. 137(7N) inserted by 2020 c. 7 Sch. 7 para. 26(b)
– art. 140(3)(fj) inserted by 2011 c. 13 (N.I.) Sch. 3 Pt. 2 para. 8
– art. 140(3)(fl) inserted by 2020 c. 7 Sch. 7 para. 27
– art. 143(2)(ddd) inserted by 2011 c. 13 (N.I.) Sch. 3 Pt. 2 para. 9
– art. 144(2)(ddd) inserted by 2011 c. 13 (N.I.) Sch. 3 Pt. 2 para. 10

http://www.legislation.gov.uk/id/nisr/2023/156
http://www.legislation.gov.uk/id/nisr/2023/156/regulation/15
http://www.legislation.gov.uk/id/nia/2011/13
http://www.legislation.gov.uk/id/nia/2011/13/schedule/3
http://www.legislation.gov.uk/id/nia/2011/13/schedule/3/part/1
http://www.legislation.gov.uk/id/nia/2022/27
http://www.legislation.gov.uk/id/nia/2022/27/section/1/1
http://www.legislation.gov.uk/id/nia/2011/13
http://www.legislation.gov.uk/id/nia/2011/13/schedule/3/part/2
http://www.legislation.gov.uk/id/nia/2011/13/schedule/3/part/2/paragraph/2
http://www.legislation.gov.uk/id/nia/2011/13
http://www.legislation.gov.uk/id/nia/2011/13/schedule/3/part/2
http://www.legislation.gov.uk/id/nia/2011/13/schedule/3/part/2/paragraph/3
http://www.legislation.gov.uk/id/nia/2011/13
http://www.legislation.gov.uk/id/nia/2011/13/schedule/3/part/2
http://www.legislation.gov.uk/id/nia/2011/13/schedule/3/part/2/paragraph/4
http://www.legislation.gov.uk/id/ukpga/2020/7
http://www.legislation.gov.uk/id/ukpga/2020/7/schedule/7
http://www.legislation.gov.uk/id/ukpga/2020/7/schedule/7/paragraph/20
http://www.legislation.gov.uk/id/ukpga/2020/7
http://www.legislation.gov.uk/id/ukpga/2020/7/schedule/7
http://www.legislation.gov.uk/id/ukpga/2020/7/schedule/7/paragraph/21/a
http://www.legislation.gov.uk/id/ukpga/2020/7
http://www.legislation.gov.uk/id/ukpga/2020/7/schedule/7
http://www.legislation.gov.uk/id/ukpga/2020/7/schedule/7/paragraph/22/b
http://www.legislation.gov.uk/id/nia/2022/18
http://www.legislation.gov.uk/id/nia/2022/18/schedule/3
http://www.legislation.gov.uk/id/nia/2022/18/schedule/3/paragraph/47/4
http://www.legislation.gov.uk/id/nia/2016/15
http://www.legislation.gov.uk/id/nia/2016/15/schedule/2
http://www.legislation.gov.uk/id/nia/2016/15/schedule/2/paragraph/32
http://www.legislation.gov.uk/id/nia/2011/13
http://www.legislation.gov.uk/id/nia/2011/13/schedule/3/part/2
http://www.legislation.gov.uk/id/nia/2011/13/schedule/3/part/2/paragraph/6
http://www.legislation.gov.uk/id/ukpga/2020/7
http://www.legislation.gov.uk/id/ukpga/2020/7/schedule/7
http://www.legislation.gov.uk/id/ukpga/2020/7/schedule/7/paragraph/25
http://www.legislation.gov.uk/id/nia/2011/13
http://www.legislation.gov.uk/id/nia/2011/13/schedule/3/part/2
http://www.legislation.gov.uk/id/nia/2011/13/schedule/3/part/2/paragraph/7
http://www.legislation.gov.uk/id/ukpga/2020/7
http://www.legislation.gov.uk/id/ukpga/2020/7/schedule/7
http://www.legislation.gov.uk/id/ukpga/2020/7/schedule/7/paragraph/26/b
http://www.legislation.gov.uk/id/nia/2011/13
http://www.legislation.gov.uk/id/nia/2011/13/schedule/3/part/2
http://www.legislation.gov.uk/id/nia/2011/13/schedule/3/part/2/paragraph/8
http://www.legislation.gov.uk/id/ukpga/2020/7
http://www.legislation.gov.uk/id/ukpga/2020/7/schedule/7
http://www.legislation.gov.uk/id/ukpga/2020/7/schedule/7/paragraph/27
http://www.legislation.gov.uk/id/nia/2011/13
http://www.legislation.gov.uk/id/nia/2011/13/schedule/3/part/2
http://www.legislation.gov.uk/id/nia/2011/13/schedule/3/part/2/paragraph/9
http://www.legislation.gov.uk/id/nia/2011/13
http://www.legislation.gov.uk/id/nia/2011/13/schedule/3/part/2
http://www.legislation.gov.uk/id/nia/2011/13/schedule/3/part/2/paragraph/10

