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S C H E D U L E S

[F1SCHEDULE 8A

RIGHTS OF BETTING WORKERS AS RESPECTS SUNDAY WORKING

F1 2004 NI 1

Explanatory statement

8.—(1)  Where a person becomes a betting worker to whom paragraph 6 applies, his employer
shall, before the end of the period of two months beginning with the day on which that person
becomes such a worker, give him a written statement in the prescribed form.

(2)  If—
(a) an employer fails to comply with sub-paragraph (1) in relation to any betting worker; and
(b) the betting worker, on giving the employer an opting-out notice, becomes an opted-out

betting worker,
paragraph 7(3) has effect in relation to the betting worker with the substitution for “three months”
of “ one month ”.

(3)  An employer shall not be regarded as failing to comply with sub-paragraph (1) in any case
where, before the end of the period referred to in that sub-paragraph, the betting worker has given
him an opting-out notice.

(4)  Subject to sub-paragraph (5), the prescribed form is as follows—
“STATUTORY RIGHTS IN RELATION TO SUNDAY BETTING WORK
You have become employed under your contract of employment to do Sunday betting work, that
is to say, work at a track on a Sunday on which your employer is taking bets at the track [F2or in a
licensed office on a Sunday on which it is open for business].
However, if you wish, you can give a notice, as described in the next paragraph, to your employer
and you will then have the right not to do Sunday betting work once three months have passed from
the date on which you gave the notice.
Your notice must—

be in writing;
be signed and dated by you;
say that you object to doing Sunday betting work.

For three months after you give the notice, your employer can still require you to do all the Sunday
betting work your contract provides for. After the three month period has ended, you have the right
to complain to an industrial tribunal if, because of your refusal to do Sunday betting work, your
employer—

dismisses you, or
does something else detrimental to you, for example, failing to promote you.
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Once you have the rights described, you can surrender them only by giving your employer a further
notice, signed and dated by you, saying that you wish to do Sunday betting work or that you do
not object to doing Sunday betting work and then agreeing with your employer to do such work on
Sundays or on a particular Sunday.”

(5)  The Department for Employment and Learning may by order subject to negative resolution
amend the prescribed form set out in sub-paragraph (4).]

F2 Words in Sch. 8A para. 8(4) inserted (27.4.2022) by Betting, Gaming, Lotteries and Amusements
(Amendment) Act (Northern Ireland) 2022 (c. 14), ss. 3(4), 17(2)
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