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EQUALITY ACT 2010

EXPLANATORY NOTES

COMMENTARY ON SECTIONS

Part 5: Work

Chapter 1: Employment, etc.

Section 46: Interpretation

Effect

161. This section explains what is meant by terms used in sections 44 and 45. As well as
defining the types of partnership to which these provisions apply, it establishes what is
meant by expulsion from a partnership.

Example

• A gay partner in a firm who, because of constant homophobic banter feels compelled to
leave his position as a partner, can claim to have been expelled from the partnership because
of his sexual orientation. Should an employment tribunal agree with him, the firm could be
found to be in breach of these provisions in a similar way to how the employment tribunal
would find for an employee who wins a claim for constructive dismissal.
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